COLLEGE OF

MANAGEMENT

hree schools make up C.W. Post’s

College of Management. Within
the School of Business, business majors
specialize in Finance, International
Business, Management, Management
Information Systems (MIS) or Marketing
and earn a Bachelor of Science degree in
Business Administration. The School of
Professional Accountancy awards the
Bachelor of Science degree in
Accountancy. Programs in these two
schools constitute our Business program,
which is accredited by AACSB
International — The Association to
Advance Collegiate Schools of Business.
The School of Public Service awards
Bachelor of Science degrees in Public
Administration, Health Care
Administration and Social Work, and a
Bachelor of Arts degree in Criminal
Justice.

Web site: www.liu.edu/cwpost/com
Phone: (516) 299-3017

Fax: (516) 299-2786

Email: cmanage@cwpost.liu.edu

152

Francis N. Bonsignore
Dean
francis.bonsignore@.liu.edu

Andraes Alexander
Assistant Dean
andraes.alexander@lilu.edu

Robert J. Sanator, Ph.D.
Dean Emeritus

rsanator@liu.edu

C.W. Post Campus of Long Island University Undergraduate Bulletin 2008-2010



School of Business

COLLEGE OF
MANAGEMENT

Mission Statement

The College of Management, through
its schools of Business, Public Service
and Professional Accountancy, provides
its students with the knowledge, skills
and analytical tools to enable them, as
graduates, to perform successfully, ethi-
cally and professionally in a rapidly
changing, interdependent world. We pre-
pare our graduates for positions in the
management of complex organizations by
providing them with a broad and funda-
mental education, as well as with special-
ized education opportunities for career
positions in professional disciplines.

The college offers areas of study in
both the private and public sectors. The
curriculum prepares students for profes-
sional careers in accountancy, business,
criminal justice, health care administra-
tion, and public administration.

Business Program
Mission

Inspire and educate each student by
integrating personal attention, classroom
interaction, and faculty intellectual con-
tributions with contemporary business
theory and practice, in preparing stu-
dents to achieve ethically their personal
and professional goals.

ETS Major Field Achievement Exam

To be eligible for graduation from the
College of Management, all Seniors in
the Schools of Business and Professional
Accountancy are required to take a two
hour ETS Major Field Achievement
Exam in Business. Accounting majors are
required to pass this examination in
order to graduate. This nation-wide
examination includes basic questions
from all related business disciplines. The
test helps to verify that our graduates
have acquired the basic business knowl-
edge to be able to function effectively in
their chosen fields. Additionally, it
allows the College of Management to
continuously improve the quality of its
curriculum.

Academic Policy

Grades of Incomplete
1. A grade of Incomplete is reserved for

special cases, not for extra time to
complete a project or course.

2. Students must arrange, in writing,
with the instructor for the Incomplete.

3. The student must complete the
Incomplete grade no later than the
following semester.

4. In justifying the Incomplete to a letter
grade, the faculty member must indi-
cate the reason to justify the change; a
simple statement such as “recording
error” is insufficient.

WF or UW

Students who exhibit an excessive rate
of unexcused absences may receive a
grade of withdrawal with record of failure
(WF) or unauthorized withdrawal (UW)
for the semester. If the course is required,
the student must re-register for that
course and pay for it in full the following
semester.

Attendance

The instructor establishes the atten-
dance policy in all classes. Responsibility
for class attendance rests with the stu-
dent. In all cases the work missed
through absences must be made up.
Permission to make up such work is not
automatic and is given at the discretion
of the instructor.

Absences from Examinations Mid-

Term or Final, and/or Presentations
Students who are absent from any

examinations or presentations must:

1. Notify their instructors and Dean
within 48 hours by letter, e-mail,
telegram or FAX of the reason for the
absence with necessary documenta-
tion.

2. Apply in writing within five (5) days
to the instructor for permission to take
a deferred examination or to make a
presentation. The deferred examina-
tion(s)/presentation is granted as a
privilege, not as a right. It may be per-
mitted only to a student who complies
with the notification regulations as
indicated, whose work during the
semester has been satisfactory and
whose reason for missing the
exam/presentation is accepted.

Course Requirements

Students must take their major courses
as prescribed by the plan of study.
Courses should not be taken out of
sequence, with all prerequisites being
completed before the advanced courses
are taken.

In exceptional cases, the instructor
and chairperson may give permission for
a student to take courses out of sequence.
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Transfer Credit

The awarding of transfer credit
adheres to the policy of the University
(see transfer admissions policy and acad-
emic residence requirements).

Residence

Candidates for degrees in the College
of Management must satisfy the C.W.
Post Campus requirements of at least 32
credits in academic residence. The
College of Management’s Business
Program, which offers the B.S. in
Business Administration and the B.S. in
Accountancy, requires that candidates
for either of those degrees complete at
least 50% of the courses in the respective
major fields while in academic residence.

Leave of Absence

A student who chooses not to register
for courses in a given semester must
request a leave of absence, in writing,
from the Academic Standing
Committee.

A student who is absent from the pro-
gram for one year must reapply for admis-
sion to the program.

Plagiarism

Not only is plagiarism a practice that
is unacceptable but also it is condemned
in the strongest terms possible on the
basis of moral, educational and legal
grounds. Under University policy, the
offense of plagiarism may be punishable
by a range of penalties up to and includ-
ing failure in the course and expulsion
from the University.

Application for Degree

Candidates for graduation are
expected to file a degree application with
their academic counselor well in advance
of Commencement.

Academic Counseling

The College of Management provides
professional academic counseling to assist
all students in academic planning in the
various programs of the College.

Academic counselors are available on
the C.W. Post Campus and can be con-
tacted at (516) 299-2746.

Business Program

The Business Program constitutes the
offerings of the Schools of Business and
Professional Accountancy. Degree pro-
grams are indicated in the mission state-
ment.
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C.W. Post Campus

SCHOOL OF
BUSINESS

Phone: (516) 299-3017
Fax: (516) 299-2786

Faculty

Munir Tolga Akcura

Associate Professor of Marketing and
International Business

M.B.A., Ph.D., Tepper School of
Business, Carnegie Mellon University;
M.A., B.Sc., Bogazici University, Istanbul
munir.akcura@liu.edu

G. Glenn Baigent, Chair Finance Department
Associate Professor of Finance

B.Eng., Technical University of Nova Scotia;
M.B.A., St. Mary’s University;

Ph.D., Kent State University
glenn.baigent@liu.edu

Carol M. Boyer

Assistant Professor of Finance
B.S., Trinity University;
M.B.A., Texas State University;
Ph.D., Florida State University
carol.boyer@liu.edu

T. Steven Chang

Professor of Marketing & International
Business

B.S., M.S., National Cheng Kung
University;

Ph.D., National Chengchi University;
Ph.D., George Washington University
tchang@liu.edu

Manoj Dalvi

Associate Professor of Finance

B.Com; Sydeham College, University of
Bombay;

J.D., Government Law College, University
of Bombay;

L.L.M., Harvard Law School;

Ph.D., Columbia University
manoj.dalvi@liu.edu

James Freeley

Associate Professor of Management
B.S., Fordham University;
M.B.A., Pace University;

Ph.D., Fordham University
jfreeley@liu.edu

Michael Hadani

Assistant Professor of Management
B.A., M.A., The Hebrew University;
Ph.D., Syracuse University
mhadani@liu.edu

Lorene Hiris

Professor of Finance

B.S., M.B.A., Long Island University;
D.P.S., Pace University

lorene . hiris@liu.edu
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David Jalajas

Associate Professor of Management
A.B., Occidental College;

M.S., San Jose State University;
Ph.D., Stanford University
david.jalajas@liu.edu

Nada Kobeissi

Assistant Professor of Management
B.S., University of Houston;
M.S., Baylor University;

Ph.D., Rutgers University
nada.kobeissi@liu.edu

Vincent G. Massaro

Professor of Finance

B.S., Canisius College;

M.A., Ph.D., University of Notre Dame
vincent.massaro@liu.edu

Shailendra Palvia

Professor of Management Information
Systems

B.S., Indian Institute of Technology;
M.B.A., Ph.D., University of Minnesota
spalvia@liu.edu

Celik Parkan

Professor of Management;

Stephen P. Kaufmann Professor for Logistics
& Supply Chain Management

Director, Center for Supply Chain
Management

Dipl.Ing., Technical University of Istanbul;
M.S., University of Pennsylvania;

Ph.D., University of British Columbia
cparkan@liu.edu

Patrizia Porrini

Associate Professor of Management
B.A., M.B.A., New York University;
Ph.D., Leonard N. Stern School of
Business, New York University
pporrini@liu.edu

P.M. Rao

Professor of Marketing & International
Business

B.A., University of Madras;

M.B.A., University of Toledo;

Ph.D., Leonard N. Stern School of
Business, New York University
pmrao@liv.edu

Srikumar S. Rao

Louis and Johanna Vorzimer Professor of
Marketing & International Business

B.S., St. Stephen’s College, Delhi
University;

M.B.A., Indian Institute of Management,
Ahmedabed;

M.Ph., Ph.D., Columbia University
srikumar.rao@liu.edu

Jongtae Shin

Assistant Professor of Management
B.A., M.S., Seoul National University,
Korea;

M.S., Stanford University;

M. Phil., Ph.D., Columbia University

Shahid Siddiqi

Professor of Marketing & International
Business

B.S., Cadlcutta University;

M.B.A., Indian Institute of Management,
Calcutta;

Ph.D., Wharton School, University of
Pennsylvania

ssiddiqi@liu.edu

Ronald Sverdlove

Assistant Professor of Finance

A.B., Princeton University;

M.S., M.A., Stanford University;
Ph.D., Mathematics, Stanford University;
Master of Quantitative Finance, Ph.D.
Rutgers University

ronald. sverdlove@liu.edu

Jiamin Wang
Assistant Professor of Management
B.E., M.E., Ph.D., Tsinghua University

Baichun Xiao

Chair, Department of Management;
Professor of Management

B.S., Nanjing University (China);
M.B.A., Katholieke Universiteit Leuven
(Belgium);

Ph.D., Wharton School, University of
Pennsylvania

bxiao@liu.edu

Wei Yang

Assistant Professor of Management

B.S., HuaZhong University of Science and
Technology, Wu Han, China;

M.S., Tsinghua University, Beijing, China;
M.S., Ph.D., Carnegie Mellon University

Kanghyun Yoon

Assistant Professor of Marketing and
International Business

B.A., M.S., Hankuk University of Foreign
Studies, Korea;

M.B.A., Illinois Institute of Technology;
Ph.D., University of Wisconsin
kanghyun.yoon@liu.edu

Zhaohui Zhang

Assistant Professor of Finance

B.S., Shaanxi Institute;

M.S., Ph.D., Texas Tech University
zhaohui. zhang@liu.edu
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School of Business

Professors Emeriti

James J. Bliss
B.S., Fordham University;
L.L.B. (J.D.), New York University

Frank Cancelliere

Professor of Management

B.A., Mount St. Mary’s College;
M.A., Fordham University;
Ph.D., Union Graduate School

Charles Cavalconte

B.S., Manhattan College;
B.A., Catholic University;
M.A., Fordham University;
M.S., Adelphi University;
Ph.D., St. John’s University

Peter K. Ewald
Professor of Finance
B.A., M.A., Ph.D., New York University

Harold Nierenberg

B.S., Long Island University;
M.S., New York University;
Ph.D., Columbia University

Richard Rauch

Professor of Marketing

B.S., M.B.A., Indiana University;
Ph.D., New York University

Owen T. Smith

Professor of Finance

B.A., Trinity College;

J.D., St. John’s School of Law

Overview of Business
Administration

The College of Management’s bache-
lor’s and master’s degree programs in
business are accredited by AACSB
International — The Association to
Advance Collegiate Schools of Business,
the world’s leading business school
accrediting organization. This elite
accreditation — which is only shared by
about 450 institutions in the world —
ensures that the C.W. Post business and
accounting major is receiving the highest
quality education in the field of business
management. The AACSB International
accreditation brings prestigious value to
your degree as employers actively seek
out graduates of AACSB-accredited pro-
grams. For more information about
AACSB, visit www.liu.edu/aacsb.

The undergraduate program combines
liberal arts and sciences with higher pro-
fessional education in business, leading
to the Bachelor of Science Degree in
Business Administration.

The course of study involves profes-
sional courses in business administration
taken in conjunction with the Core
Curriculum. Students majoring in
Business Administration must take Core
and advanced requirements in liberal arts
and sciences and Core courses in
Business Administration, after which a
student specializes in a specific disci-
pline; e.g., Finance, International
Business, Management, Management
Information Systems or Marketing.

Honor Societies

Beta Gamma Sigma

Beta Gamma Sigma is the interna-
tional honor society recognizing the out-
standing academic achievements of
students enrolled in collegiate business
and management programs accredited by
AACSB International — The Association
to Advance Collegiate Schools of
Business. The upper 7 percent of the
junior class; upper 20 percent of the senior
class; or upper 20 percent of the graduating
master’s class are invited to apply.

Student Organizations

American Marketing Association

The College of Management’s American
Marketing Association is a student gov-
erned association, guided by a marketing
faculty advisor, that has won national
recognition and awards. It fosters an
understanding of marketing principles
and how they are applied in practice. It
invites guest speakers, hosts networking
events and provides job hunting advice.
It selects teams to participate in regional
and national competitions. Majors in all
disciplines find the AMA to be a useful
outlet for creative energy.

Data Processing Management Association
The Data Processing Management
Association is an organization comprised

of all levels of management personnel
who have an interest in the field of
information processing. It is dedicated to
the advancement of the profession in all
areas of business, industry, science, edu-
cation, and government.

Delta Sigma Pi

Delta Sigma Pi is an International
Professional Fraternity that sponsors pro-
fessional speakers, serves the commu-
nity/university, and strives to promote
scholarship amongst fellow students. The
Zeta Omicron Chapter was founded in
1966 on the C.W. Post Campus.
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Financial Management Association (FMA)

The Department of Finance sponsors a
student chapter of the Financial
Management Association (FMA).
Founded in 1970, the Financial
Management Association is a profes-
sional organization that has over 5,000
members in business worldwide (acade-
micians, senior executives, research ana-
lysts, etc.) and a global leader in
developing and disseminating knowledge
about financial decision making.

Financial Markets Center

The Financial Markets Center has
three primary functions. First, the center
is used for student instruction, especially
in portfolio and money management
with the objective of preparing graduates
for careers in those areas. Second, the
Financial Markets Center is utilized by
College of Management faculty in per-
forming academic and applied research
studies. Third, the Financial Markets
Center serves as a forum for interaction
with financial institutions.

Society for Advancement of Management

The Society for Advancement of
Management is a working model of a real
business organization exposing its mem-
bers to the most successful management
techniques in current use. It prepares
both undergraduate and graduate student
members for top management roles in
every field.

B.S. in Business
Administration

Requirements 39 Credits

ACC 11 Accounting Principles |

ACC 12 Accounting Principles Il

FIN 11 Corporation Finance

FIN 12 Corporate Financial Policy

LAW 13 Legal Environment of Business

MAN 11 Principles of Management

MAN 12 Organizational Behavior

MAN 16 Business Communications

MAN 18 Introduction to Business
Information Processing

MAN 71 Business Policy

MKT 11 Marketing Principles and
Practices

MKT 14 Consumer Motivation and
Behavior

*QAS 19 Decision Analysis

*QAS 20 Advanced Business Statistics

*Management majors may take either
QAS 19 or QAS 20
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C.W. Post Campus

Business Electives 9 Credits

Total Discipline Requirements
(select one from the list below)

15 Credits
Finance:
FIN 31 Investments
FIN 81 Seminar in Financial Services
Additional Finance Electives

International Business:

MKT 71 International Marketing

FIN 71 Global Financial Markets

MAN 75 International Management and
Cross Cultural Behavior

Additional Electives

Management:

MAN 14 Creating and Managing Small
Business

MAN 81 Management Seminar
Additional Management Electives

Management Information Systems (MIS):

MIS 20 Principles of MIS

MIS 30 Business Systems Analysis and
Database Design

MIS 40 Management Support Systems

MIS 50 Management of
Telecommunications and Networks

MIS 60 Managing Information
Technology and Electronic Commerce in
a Multinational Business Environment

Marketing:

MKT 51 Marketing Research
MKT 81 Marketing Seminar
Additional Marketing Electives

Total Business Requirements 63 Credits

Liberal Arts Requirements and
College 101 66 Credits

Total Credit Requirements 129 Credits

Please consult the required Liberal Arts
Core courses and competencies (computer,
oral, library and writing) for Business
Administration majors.

Finance majors must take Economics
61 or 62 as an elective in a Liberal Arts
category. English 1 may be waived by
taking the English proficiency examina-
tion. If waived, 3 credits in Advanced
English must be taken.

Transfer students entering the School
of Business will be individually evaluated
by their academic counselors concerning
the application of liberal arts credits
earned in their plans of study.

Business Internship

This is a planned program, available in
the Finance and Management Depart-
ments, of participation, observation and
research in selected organizations designed
to enrich classroom study with hands-on
practical experience.
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Typical Program in Business
Administration

Freshman Year Credits
English 1, 2

Economics 11, 12
Science Core

Math 5, 6

Management 11
Political Science 2
College 101

Writing Competency 01
Oral Competency 01
Library Competency 01
Management 18

Total
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Sophomore Year
History/Philosophy
Accounting 11 and 12
Management 12
Economics 72
Marketing 11, 14
Liberal Arts Elective
Business Elective
Writing Competency 01
Total

w
w|oc>wmwwmm

For Junior and Senior years see relevant
area of specialization.

Accelerated
B.S./M.B.A. in Business
Administration

The B.S./M.B.A. in Business
Administration degree program at C.W.
Post offers students the opportunity to
earn two AACSB accredited business
degrees in only five years. Earn a
Bachelor of Science degree in Business
Administration with concentrations in
finance, international business, manage-
ment, management information systems
or marketing, then seamlessly transition
into M.B.A. study. This dual degree pro-
gram enables you to enter the business
world sooner, armed with superior cre-
dentials and higher earning potential.

Eligibility

Students must meet the same stan-
dards for admission to the M.B.A. por-
tion of the program as those students
who apply from other schools, or who
have already completed a bachelor’s
degree at C.W. Post.

Policies and Procedures
B.S./M.B.A. majors follow the policies

and procedures outlined below:

= Completion of undergraduate business
courses (with a B or better in each rel-
evant course), students may waive out
of the 500-level M.B.A. core courses.

= In the senior year, students take two
600-level M.B.A. courses, reducing
M.B.A. course requirements to 30
additional credits upon satisfaction of
undergraduate requirements (for a total
of 36 credits in M.B.A. courses).

-These two courses (6 credits) will be

jointly applied to undergraduate and

graduate courses of study. These two
courses take the place of two under-
graduate business electives.

- Students must earn at least a B in
each of the two 600-level courses
for them to count toward the dual
degree.

- Students may declare the
Accelerated B.S./M.B.A. option at
any time (for example, as early as at
the time of admission to C.W. Post
as a freshman), but no later than
senior year.

Students must take the GMAT and
formally apply for admission to the
M.B.A. portion of the program by the
December prior to the semester in
which they intend to take the 600-
level courses as a senior. Earlier appli-
cation is encouraged.

Students electing to not continue into
the fifth year of the program would be
eligible to graduate with a B.S. in
Business Administration upon successful
completion of their undergraduate
course requirements. Doing so however,
terminates the advantages of the accel-
erated program. Re-entry into the
M.B.A. portion of the program would
therefore entail a 36-credit requirement.
Any 600-level courses taken by stu-
dents who decline to enter the M.B.A.
program are not eligible for subsequent
transfer or credit in the M.B.A. pro-
gram should they later decide to apply
for admission.

Students must meet with the M.B.A.
Advisement staff during the last
semester of their junior year to review
their prospective course of study.

Students have two course of
study options:

Option 1: Complete all program
requirements and graduate after the
spring semester (taking five courses per
semester).

Or
Option 2: Complete all program
requirements and graduate after the
summer semester (taking four courses per
semester, and two during the summer
semester).

This option may entail special care in
taking courses in the appropriate
sequence.
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International Business

Student will receive a B.S./M.B.A.
degree upon successful completion of the
five-year course of study.

Requirements for Undergraduate
B.S. in Business Administration
majors:

Business Administration
Requirements

Business Discipline
(specialization requirements)* 15 credits
Business Electives

39 credits

(any department)** 9 credits
Liberal Arts Requirements 66 credits
Total 129 credits

*Includes electives in specialization

#* Accelerated B.S.IM.B.A. students
replace two undergraduate business electives
with two 600-level M.B.A. courses.

Graduate Level Accelerated

B.S./M.B.A. students will complete the

following in the M.B.A. program:

Management Perspectives

MBA 620 Managing Information
Technology and e-Commerce

MBA 621 Financial Markets and
Institutions

MBA 622 Competitive Marketing
Strategy

MBA 623 Organizational Behavior

MBA 624 Operations Management

MBA 625 Global Business: Environment
and Operations

Total 12 of 18 credits (six credits pre-
viously completed as senior undergrad-
uate)

Total Electives (15 credits):

Students select five elective courses
(700 level) that fit their needs and career
goals from the areas of Finance,
Management, Management Information
Systems, Marketing and International
Business.

Total Capstone 3 credits:

MBA 820 Business Policy

Total Accelerated B.S./M.B.A. in
Business Administration 159 credits

Total Graduate Level Credits 30

Minors in Business
Administration

Students in other major areas of study
wishing to minor in Business
Administration have the option of
selecting either a basic or comprehensive
program as follows:

Basic Business Minor (24 credits)

ACC 11 Principles of Financial
Accounting

ACC 12 Principles of Managerial
Accounting

LAW 13 Legal Environment of Business

MAN 11 Principles of Management

MAN 12 Organizational Behavior

MKT 11 Marketing Principles and
Practices

FIN 11 Corporation Finance

BUS 10 Introduction to Business

Comprehensive Business Minor (33 credits)

ACC 11 Principles of Financial
Accounting

ACC 12 Principles of Managerial
Accounting

LAW 13 Legal Environment of Business

MAN 11 Principles of Management

MAN 12 Organizational Behavior

MKT 11 Marketing Principles and
Practices

FIN 11 Corporation Finance

BUS 10 Introduction to Business

Plus 9 credits in a chosen Business spe-
cialization (Finance, International
Business, Management, Management
Information Systems or Marketing).

Please contact the Business Academic
Counselors for further details.

FINANCE

Phone: (516) 299-2308
Fax: (516) 299-3925

Overview of Finance

The Department of Finance, through
its curriculum and faculty, brings new
and vital research into the classroom and
recognizes the challenges of the global
financial marketplace. Students are pre-
pared for careers in corporate financial
management and the financial services
industry.

In order to complement classroom
knowledge with real-world experiences,
the Department also offers its students
internships in the profession.

A GPA of 2.5 is required for all
finance majors.

Typical Program in Finance

Junior Year Credits
Language/Literature
Finance 11, 12

Finance Elective

Social Science Core
Quantitative Analysis 20

Total

w
owo Voo
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Senior Year Credits
Management 71

Fine Art

Law 13

Finance 31, 81
Business Electives
Liberal Arts Electives

Total

DO WO W

o

INTERNATIONAL
BUSINESS

Overview of
International Business

The last decade witnessed the emer-
gence of a truly global economy. In order
to respond to the growing needs of U.S.
industry, the College of Management at
the C.W. Post Campus offers an under-
graduate concentration in International
Business. It offers an excellent opportu-
nity for the undergraduate business stu-
dent to obtain the necessary
cross-cultural managerial exposure, learn
about international business operations,
and gain value-enhanced exposure to the
global business community.

A GPA of 2.5 is required for all
International Business majors.

Typical Program in International
Business (IBU)

Junior Year
Language/Literature
Finance 11, 12
Marketing 71

Finance 71

Management 75

Social Science Core
Quantitative Analysis 19
Total

Credits

w
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Senior Year Credits

Management 71 3

Fine Art 6

Law 13 3

International Business Electives
(FIN 72, MIS 60, MKT 72,
MKT 73)*

Business Electives

Liberal Arts Electives

Total

w
oo O O

*See descriptions under Finance, MIS, and
Marketing.
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C.W. Post Campus

Finance Courses

FIN 11 Corporation Finance

This course covers basic principles by
which the modern corporation manages its
assets, controls its liabilities and raises new
capital. Topics covered include the mathe-
matics of finance, valuation and rates of
return on securities, financial statement
analysis, forecasting, planning and budget-
ing, working capital management, intro-
duction to capital budgeting techniques,
and cost of capital considerations.
Prerequisite or Co-requisite: ACC 11, or
consent of chair.

Every Semester, 3 credits

FIN 12 Corporate Financial Policy
This writing across-the-curriculum course is
an analysis of corporate policy with respect
to internal financial control, capital budget-
ing, dividend policy, and the issuance and
sale of new securities. Emphasis will be
placed on corporate decision-making under
uncertainty in areas of investment and
financing alternatives, both domestically
and internationally. Tools and techniques
for risk assessment and risk management
will be explored using financial calculators
and spreadsheet models.

Prerequisites: FIN 11, ACC 11.

Every Semester, 3 credits

FIN 23 Personal Finance

This course gives students, regardless of
major or background, an overview of
how to manage their financial circum-
stances. Topics covered will include per-
sonal, auto and home equity loans,
property and casualty insurance, life
insurance, investing fundamentals, tax
planning, retirement planning and estate
planning. Principles of budgeting, financ-
ing, insurance, investing and retirement
planning will be outlined so that stu-
dents will have a better idea how to live
within their means and prepare for the
future.

Annually, 3 credits

Business Elective

FIN 25 Introduction to Real Estate
This course will focus on the business of
real estate with a particular focus on the
New York Metropolitan and Long Island
areas. Topics covered will include real
estate instruments, real estate brokerage,
real estate financing, appraisals and valu-
ations, marketing real estate, managing
property and government financing pro-
grams. Many of the classes will include
presentations by real estate professionals
from the area.

Annually, 3 credits

Business Elective
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FIN 29 Private Equity and Venture
Capital

The course is designed to study the ven-
ture capital and private equity industry.
Topics to be covered include how private
equity funds are raised and structured,
the features of private equity funds and
the fundraising process. In addition, the
course considers the interactions
between private equity investors and the
entrepreneurs that they finance, as well
as the exit process for the investor.
Several private equity transactions, includ-
ing venture capital, buyouts, build-ups, and
venture leasing, will be illustrated.
Annually, 3 credits

Business Elective

FIN 31 Investments

This course focuses on security markets
and investment opportunities. Students
are exposed to the concepts of market effi-
ciency and risk and return in the context
of valuation of equities, fixed income secu-
rities, and derivative securities. The objec-
tive is to provide a systematic method of
analyzing investment portfolios.

Annually, 3 credits

FIN 32 Security Analysis

Building on the base of FIN 31, this
course focuses on theoretical security
pricing models and techniques of invest-
ing in various instruments. Dynamic
market forecasting and strategic invest-
ment decisions will be tested. Emphasis
will be placed on investing in derivative
securities such as options and futures
both for risk reduction and speculative
purposes. The course will include intro-
duction to portfolio theory. The student
applies theory to practice by formulating
and testing trading strategies using a
computer investment package.
Prerequisite: FIN 31.

Annually, 3 credits

FIN 33 Derivative Markets

The purpose of this course is to learn to
price derivative instruments and also
study their use for speculation and hedg-
ing. Students study the use of the
Binomial Options pricing model and the
Black- Scholes models to price these secu-
rities. Some of the other topics covered
are netting, haircuts, forward contracts,
options, futures on financials and com-
modities, options on futures, and swaps.
Annually, 3 credits

FIN 35 Spreadsheet Modeling in
Finance

The purpose of this course is to instruct
students in the use of Microsoft-Excel for
financial analyses. Such topics as sensi-
tivity analysis, bond valuation, duration,

convexity, stock valuation, Black-
Scholes option pricing, implied volatility,
and “the Greeks” will be covered. This
computer intensive course is a combina-
tion of theory and practice and is linked
to the Bloomberg data system.

Every Semester 3 credits

FIN 61 Advanced Financial Policies
This course builds upon the basic princi-
ples of managerial finance by providing
further theoretical knowledge and ana-
lytic skills necessary for identification,
evaluation and solution of financial pol-
icy issues. The course also provides per-
spectives on corporate financial policies
pertaining to three fundamental strate-
gies; namely, investing, financing and
dividend decisions. The course investi-
gates the choice of particular policies and
quantifies the valuation consequences of
real world corporate decisions, including
those relating to financial analysis; plan-
ning and strategy; capital budgeting;
intermediate and long-term financing;
financial structure; the cost of capital
and dividend policy; mergers and acquisi-
tions; and risk management.

Prervequisite: FIN 11.

Annually, 3 credits

FIN 65 Money and Capital Markets
The main goal of this writing-across-the
curriculum course is to analyze and
understand the main forces that are
influencing and changing the U.S. finan-
cial system. Emphasis will therefore be
placed on both financial theory and the
U.S. institutional structure. The former
will include the loanable funds theory,
liquidity preference, the modern quantity
theory of money, and theories of the
term structure of interest rates. The latter
will include an examination of financial
markets and financial institutions and
their competitive strategies. Regulatory
changes and both traditional and new
financial instruments will also be evalu-
ated. Use of the Federal Reserve’s flow of
funds will be integrated into the course
as will material from rating agencies and
major financial firms. Current events
also will be integrated into the course.
Same as ECO 65

Prerequisite: FIN 11 or consent of chair.
Annually, 3 credits

FIN 71 Global Financial Markets
This course is an overview of the interna-
tional financial system. International
financial markets are investigated,
exchange rate markets and behavior are
analyzed, and hedging techniques are pre-
sented.

Prerequisite: FIN 11.

Annually, 3 credits
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FIN 72 Global Financial Management
This course is an analysis of the financial
decision-making process of the global cor-
poration. The financial opportunities and
the risks associated with international
operations are discussed and analyzed.
Major topics include multicurrency cash
and exposure management, capital bud-
geting and cost of capital considerations
as well as multinational performance and
evaluation criteria. The case study
method is utilized.

Prerequisite: FIN 71.

Annually, 3 credits

FIN 81 Seminar in Financial Services
This course explores the relationship
between corporate financial flows and
financial market, industry, and aggregate
economic data.

Prerequisite: FIN 12.

Fall/Spring, 3 credits

FIN 91, 92 Independent

Research Study

These courses offers students the option
of either a department approved intern-
ship or structured, supervised research in
a professor-selected area of finance.
Prerequisite: Senior status.

Every Semester, 1 credit each

FIN 93, 94 Internship

Internships will be arranged through the
Finance Department. These internships
are planned programs of research obser-
vations, study, and participation in
selected organizations. They are designed
to enrich classroom study with hands-on
practical experience.

Every Semester, 3 credits each

MANAGEMENT

Phone: (516) 299-2361
Fax: (516) 299-3917

Overview of
Management

The 21st century is more challenging
to managers than preceding decades. The
Management Department curriculum
helps students develop analytical and
behavioral skills needed to face manager-
ial challenges in a global economy.

The primary function of managers is to
creatively solve problems and/or facili-
tate the problem solving efforts of others.
Students develop an understanding of
this function through the management
process of creative problem solving in
planning, organizing, leading and con-
trolling. The roles and behaviors
expected of managers are explained and

the skills required to be a successful man-
ager are developed. Courses include
Management, Human Resource
Management, Organizational Behavior,
Management Information Systems,
Operations Management, Decision
Analysis, Statistics, Business Policy,
International Management and
Management of Technology.

A GPA of 2.5 is required for all
Management majors.

Typical Program in Management

Junior Year Credits
Language/Literature
Finance 11, 12
Management Electives
Social Science Core
Quantitative Analysis 19

Total 30

6
6
9
6
3

Senior Year Credits
Management 71

Fine Art

Law 13

Management 14, 81
Business Electives
Liberal Arts Electives

Total

w
O oo WwWo W

Management Courses

BUS 10 Introduction to Business
This course examines the role of business
in American society; the interrelated
activities through which business pro-
vides the goods and services essential to
contemporary society; and the interrela-
tionships between business and govern-
ment, labor, and society at large. General
areas of study center on: the foundation
of business; management of the enter-
prise; marketing activities; finance and
financial services; and contemporary
business problems and developments.
(BUS 10, an elective, should be taken in
the Freshman year.)

On Occasion, 3 credits

MAN 11 Principles of Management
This course introduces the student to
management history, concepts, theories
and practices. The managerial functions
of planning, organizing, leading and con-
trolling are examined.

Ewvery Semester, 3 credits

MAN 12 Organizational Behavior
This course focuses on human behavior
within organizations, including such top-
ics as: motivation, communication, lead-
ership, formal and informal
organizations, implementing change, and
organizational development.

Prevequisite: MGT 11.

Every Semester, 3 credits
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MAN 13 Managing Group Dynamics
A central factor in achieving productive
working relationships is the ability to
effectively manage group dynamics. This
course examines the dynamics of inter-
personal relationships within small
groups. Teams will be formed and appro-
priate exercises conducted to develop
interpersonal communication skills
required for effective participation in
decision-making work groups.

Every Semester, 3 credits

MAN 14 Creating and Managing a
Small Business

An examination and application of the
required skills, resources, and techniques
that transform an idea into a viable busi-
ness. Entrepreneurial decision-making is
stressed and its role in idea generation,
conception, opportunity analysis, and the
marshaling of resources. Among the
course requirements is that each student
will prepare a formal business plan
including market research, operational
and organizational design, marketing and
financial planning.

Prervequisites: MGT 11, FIN 11.

Every Semester, 3 credits

MAN 16 Business Communication
Writing Across the Curriculum (WAC)
This course examines the opportunities
and problems inherent in the process of
business communication. The course is
designed to improve effective business
communication with emphasis on indi-
vidual and interpersonal skills building.
Topics include, but are not limited to,
determining appropriate style and tone
in various types of written business com-
munications; strengthening verbal effec-
tiveness through the use of presentations
and graphics; and learning to interpret
and use non-verbal communication for
greater impact. This course addresses the
unique communication challenges that
arise as a result of diversity, globalization
and the pervasiveness of technology.
Prerequisites: FIN 11, MAN 11, MAN
18, MAN 11.

Fall/Spring/Summer, 3 credits

Junior status

MAN 18 Introduction to Business
Information Processing

This course is an introduction to infor-
mation processing. Emphasis is on com-
puter hardware and software and how it
is integrated by end-users for manage-
ment information systems. Personal
Computer packages (spreadsheets, data-
base management systems, and word-pro-
cessing) will be used to illustrate the
tools available to managers.

Ewvery Semester, 3 credits
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MAN 22 Human Resource
Management and Labor Relations

This course is a review of current human
resource management and labor relations
policies, practices and techniques. Topics
include recruitment, placement, evalua-
tion and compensation of employees.
Prerequisite: MAN 11.

Fall/Spring, 3 credits

MAN 23 Business and Society

This course is a review of the major cul-
tural, political and ethical issues that
confront corporate systems in its attempt
to adapt to the needs of a changing envi-
ronment. This course of study includes
analysis of the interrelationships of busi-
ness with government (U.S. and for-
eign), labor, and the individual in
society.

Prerequisite: MAN 11.

Fall/Spring, 3 credits

MAN 34 Supply Chain Management
The function of supply chain manage-
ment is to design and manage the
processes, assets, and flows of material
and information required to satisfy cus-
tomers’ demands. Globalization of econ-
omy and electronic commerce has
heightened the strategic importance of
supply chain management and created
new opportunities for using supply chain
strategy and planning as a competitive
tool. The course is designed to develop
an understanding of key drivers of supply
chain performance and provide analyti-
cal and problem solving skills necessary
for a variety of supply chain management
and design problems.

Prerequisite: QAS 20.

Fall, 3 credits

MAN 51 Production Management
This course focuses on the production
environment where goods and services
are created. The student is guided by the
management perspective of organizing
and controlling the major elements in
the creation of goods and services in an
efficient manner. Topics treated include
standards, productivity, quality control,
materials requirements, planning, cost
effectiveness, production control and ser-
vice factors.

Prervequisites: MAN 11, ECO 72.

On Occasion, 3 credits

MAN 71 Business Policy

This is a capstone course in which the
disciplines of management, finance, mar-
keting and accounting are integrated to
focus on policy decision-making to solve
business problems. Computer based busi-
ness simulations may be used to make
essential policy decisions.
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Prervequisites: MAN 11, 18, FIN 11,
MAN 11 and Senior status.
Every Semester, 3 credits

MAN 75 International Management
and Cross Cultural Behavior

This course is a survey of managerial
actions and practices in a global setting.
The impact of economic, political, and
socio-cultural differences in international
business management are explored. This
course provides a framework for under-
standing cultural differences and the
implications of such differences in form-
ing managerial policies.

Prerequisite: MAN 11.

Fall/Spring, 3 credits

MAN 81 Management Seminar

In this course, students utilize and direct
all previous knowledge attained in the
area of management toward the solution
of a pragmatic problem. The research
project incorporates theoretical and
empirical literature plus relevant
methodology.

Prerequisite: Senior status.

Every Semester, 3 credits

MAN 85 Arts Management Seminar
Arts Management covers all fields in the
arts; the special and unique problems as
well as the opportunities are explored.
Theoretical and practical techniques are
blended by using groups and individual
study projects. This course is designed to
strengthen interpersonal skills, and to
provide the opportunity to students to
pursue their own special interests.

On Occasion, 3 credits

MAN 91, 92 Independent
Research Study

A program of supervised research in a
selected area of management.
Prerequisite: Senior status.

Every Semester, 1 to 2 credits

MAN 93-94 Management Internships
Internships will be arranged through the
Management Department. These intern-
ships are planned programs of research
observations, study, and participation in
selected organizations. They are designed
to enrich classroom study with hands-on
practical experience.

On Occasion, 3 credits

QAS 19 Decision Analysis

This course covers the practical applica-
tion of management science models to
business problems. Applications include
efficient allocation of scarce resources,
project scheduling, network design, inven-
tory management and queuing models.
Prerequisites: Math 6 and ECO 72.

Every Semester, 3 credits

QAS 20 Business Statistics

This course introduces some of the statisti-
cal concepts and techniques used in busi-
ness decision-making at an advanced level.
The emphasis is on business application.
Problems from the functional areas of
accounting, finance, marketing, manage-
ment, and operations are used to illus-
trate how probabilistic and statistical
thinking and analysis can enhance the
quality of decisions.

Every Semester, 3 credits

MANAGEMENT
INFORMATION
SYSTEMS (MIS)

Overview of MIS

In this age of information and informa-
tion technology, accurate information and
information retrieval are clearly recog-
nized as a corporate resource equal to per-
sonnel, money, and materials. Managers
need high quality information to manage
change in a turbulent and highly competi-
tive global environment. Information
technology and MIS are recognized as
critical enablers of business globalization.
Furthermore, the connectivity of comput-
ers and databases has become the driving
force of the Internet explosion of e-com-
merce. Information systems include deci-
sion support systems, executive support
systems and expert systems that respond
to the business requirements of managers.

Topics covered in MIS courses include
coverage of technical aspects such as
EXCEL, ACCESS, Visual Basic and
SQL. MIS courses examine the collec-
tion and analysis of users, information
requirements, principles of entity rela-
tionship and data modeling, normaliza-
tion principles to improve database
design, data administration, data security,
and local and wide area networks.
Telecommunications protocols, IT envi-
ronments around the world, national
infrastructures and regulatory regimes,
global IS applications, global IT develop-
ment strategies, global management sup-
port systems, and global IT management
strategies are included.

A GPA of 2.5 is required for all
Management Information Systems majors.

Typical Program in MIS

Junior Year Credits
Language/Literature 6
Finance 11, 12 6
MIS 20 3

C.W. Post Campus of Long Island University Undergraduate Bulletin 2008-2010



Marketing and International Business

MIS Concentration
Social Science Core
Quantitative Analysis 19
Total 30

Senior Year

MIS Concentration
Management 71

MIS 60

Fine Art

Law 13

Business Electives
Liberal Arts Electives
Total 30

MIS Courses

MIS 20 Principles of Management
Information Systems (Junior Year)
This course is an overview of informa-
tion systems technology. This course will
emphasize management concepts and
strategy essential for the selection, devel-
opment, design, implementation, use,
and maintenance of information tech-
nologies (IT) and information systems
(1S) applications. Business case studies
are used to facilitate classroom discussion.
Prerequisite: MAN 18 or equivalent.

Ewvery Semester, 3 credits

MIS 30 Business Systems Analysis and
Database Design

The topics included in this course are
the approaches to collecting and analyz-
ing users, information requirements,
principles of entity relationship and data
modeling, normalization principles to
improve database design, data adminis-
tration, data security, database backup
and recovery, and new directions in Data
Base Management Systems (DBMS).
Prerequisite: MIS 20.

Occasionally, 3 credits

MIS 40 Management Support Systems
This course introduces the use of com-
puter- based systems — Management
Support Systems (MSS) — in support of
managerial decision-making and organi-
zational activity. MSS support managers
in his/her decision-making process and
improve the effectiveness of managerial
activities. Topics include the evolution of
MSS, decision-making, data management
and modeling which include these
Systems: Decision Support (DSS), Expert
Support (ES), Group Support (GSS), and
Executive Support (ESS).

Prerequisite: MIS 20.

Occasionally, 3 credits

MIS 50 Management of
Telecommunications and Networks
This course will introduce the students
to the concepts of telecommunications
(TC), TC networks, TC equipment, TC
capabilities, and TC systems. The issue
of managing TC networks is addressed.
This knowledge enables students to eval-
uate TC options in an organizational set-
ting. Students gain an understanding of
emerging technologies in order to make
informed decisions.

Prerequisite: MIS 20.

Occasionally, 3 credits

MIS 60 Managing Information
Technology and Electronic Commerce
in a Multinational Business
Environment (Capstone Course)

This course focuses on Information
Technology (IT) environments around
the world including national infrastruc-
tures and regulatory regimes, global IT
applications, global IT development
strategies, global management support sys-
tems and global IT management strate-
gies. The course emphasizes the critical
role IT plays in managing global finance,
marketing, manufacturing, trade and
accounting practices. Also, this course
focuses on the comparison and contrast of
e-commerce with traditional commerce.
Prerequisite: MIS 20, 30, 40, 50.
Occasionally 3 credits
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MARKETING &
INTERNATIONAL
BUSINESS

Phone: (516) 299-2143
Fax: (516) 299-3917

Overview of Marketing

Marketing is crucial to the health and
survival of any organization. In times of
turbulent change, domestically and inter-
nationally, sophisticated marketing tech-
niques are the key to survival and
continued growth in a shrinking world.

The Department of Marketing &
International Business offers a wide range
of courses which cover basic and
advanced concepts in marketing strategy.
Students learn to make strategic decisions
regarding product design, product portfo-
lio, distribution, pricing, advertising and
promotion, sales, customer service, and
other elements of the marketing mix.

A GPA of 2.5 is required for all
Marketing & International Business
majors.
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are also covered. The global dimensions
of product development and product
strategies as well as ethical issues are
explored and integrated into the course.
Prerequisite or Co-requisite: MKT 51.
Annually, 3 credits

MKT 71 International Marketing

This course is a study of the international
marketplace, with special emphasis on
the international environment, social/
cultural and political/legal differences,
trade barriers, foreign entry, licensing and
joint ventures, the multinational firm and
global marketing strategy.

Prevequisites: MKT 11, 14.

Every Semester, 3 credits

MKT 72 International Marketing
Entry Strategies

This course is an overview of
International Marketing entry strategies.
Students will examine the infrastructure
of these markets, emerging trends, barri-
ers to entry, and the development of
marketing strategies needed to enter and
compete in these unique environments.
Prerequisite: MKT 71.

Annually, 3 credits

MKT 73 Fundamentals of Export
Marketing

This course is an introduction to interna-
tional marketing tactics for those stu-
dents interested in exporting. The course
examines the discovery of leads for
export targets, analyzes marketing meth-
ods, sales costs and expenses, surveys,
and how to design, control and operate a
global distribution network. In addition,
the various governmental agencies and
support systems available to assist busi-
nesses in globalizing their marketing
activities are examined.

Prevequisite: MKT 71.

Annually, 3 credits

MKT 81 Marketing Seminar

This is the capstone course aimed at
developing the student’s analytical abili-
ties through class discussion of actual mar-
keting cases and the use of computer
simulations involving a variety of market-
ing decision-making skills and knowledge.
Prerequisites: MKT 51, Senior status. May
be taken concurrently with Marketing 51
with instructor’s permission.

Every Semester, 3 credits

MKT 91, 92 Independent

Research Study

This is a program of supervised research
in a selected area of marketing.

Every Semester, 1 or 2 credits

MKT 95 Internship

Internships are planned programs of
research observation, study and partici-
pation in selected organizations. They
are designed to enrich classroom study
with hands-on practical experience.
Internships will be arranged by students
and approval must be obtained from the
Chair of the Marketing & International
Business Department prior to the com-
mencement of the internship. A faculty
advisor will be appointed to oversee the
internship.

Prevequisites: MKT 11, MKT 14.

On Approval, 3 credits,

student must have a minimum 3.0 GPA,
senior status.

SCHOOL OF
PROFESSIONAL
ACCOUNTANCY

Phone: (516) 299-2364

Fax: (516) 299-2297

Web site: www.liu.edu/msacc
Email: professional.accountancy
@cwpost.liu.edu

Faculty

Michael J. Abatemarco

Professor of Accounting

B.S., ].D., State University of New York
at Buffalo;

LL.M., New York University; CPA
michael.abatemarco@liu.edu

Charles A. Barragato

Director, School of Professional
Accountancy

Professor of Accounting

B.S., M.S., Long Island University;
Ph.D., Baruch College,

City University of New York;

CPA, CFE

Robert E. Bertucelli

Professor of Accounting

Director, Tax and Accounting Institute
B.S., M.S., Long Island University; CPA;
CFP; CLU

robert.bertucelli@liu.edu

Christie L. Comunale

Associate Professor of Accounting
B.B.A., M.B.A., Loyola College;
Ph.D., University of South Florida; CPA
christie.comunale@liu.edu

Ariel Markelevich

Assistant Professor of Accountancy

B.A., Tel-Aviv, Israel

M.Sc., Tel-Aviv University;

Ph.D., Baruch College, City University of
New York, CMA

ariel . markelevich@liu.edu
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Ilene Persoff

Associate Professor of Accounting
B.A. Brandeis University;

M.S., Long Island University; CPA
Ilene . persoff@liu.edu

Rebecca Rosner

Associate Professor of Accounting
B.S., Brooklyn College;

B.B.A., Brooklyn College;

M.B.A., Ph.D., Baruch College, City
University of New York; CPA; CISA

rebecca.rosner@liu.edu

Overview of
Accountancy

The School of Professional Account-
ancy was the first school of professional
accountancy established in the United
States. The programs offered by the
School of Professional Accountancy pre-
pare graduates to meet the educational
requirements for admission to the exami-
nation leading to licensure as a Certified
Public Accountant (CPA). Transfer stu-
dents from accredited junior colleges and
community colleges will be accepted with
a maximum of 72 credits depending on
the evaluation of their transcripts. A max-
imum of 12 credits in accounting and 12
credits in business will be accepted.

Enrollment

Requirements include an overall GPA
of 2.5 and a 2.5 average in Accounting
courses with no grade lower than a C.
All students must maintain this average
until graduation. Accounting courses in
which students receive grades below C
must be repeated immediately.
Prerequisite courses in which students
receive grades below C must be repeated
before students will be permitted to
enroll in subsequent courses. Students
must complete 50 percent or more of the
required accounting and business courses
in residence. Transfer students may
receive up to 12 credits for Accounting
Principles and External Reporting and up
to 12 credits for business courses.

ETS Major Field Achievement Exam
As more fully described above in the
College of Management Business
Program Mission, accounting majors are
require to pass the ETS Major Field
Achievement Exam in order to graduate.

Academic Counseling

An Academic Counselor for the
Accountancy program is available in the
Academic Counseling Center in Kumble
Hall. Counselors are available to assist
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students in academic planning, class

scheduling and in learning more about
career opportunities. The Accountancy
program provides additional counseling
through the faculty mentorship service.

Laptop Computers

Students are required to have laptop
computers for the eight required
accounting courses beyond ACC 11 and
ACC 12.

Honor Society

Beta Alpha Psi

Beta Alpha Psi is the national honors
fraternity for information professionals.
Students must meet certain eligibility
requirements to become a member. Beta
Alpha Psi sponsors professional speakers,
social events, and performs service activ-
ities on campus and in the community.

Student Organizations

Accounting Society

The Accounting Society acts as a liai-
son between the student body and the
professional accounting and business
communities. The goals of the Society
are to provide information and contacts
in the field of accounting to students; to
provide members with social activities;
and to serve the School of Professional
Accountancy and the campus commu-
nity. Student membership is encouraged.

B.S. in Accountancy

The curriculum in Accountancy is rec-
ognized and registered by the New York
State Education Department. A student
selecting this curriculum becomes eligible
for graduation after completing 129 credits
in compliance with the rules outlined by
C.W. Post and the School of Professional
Accountancy. An Accountancy student is
required to complete this curriculum:

Accounting and Basic Business Courses
54 Credits

ACC 11-12 Accounting Principles I, I

ACC 21-22 External Reporting I, I

ACC 61 Managerial Cost Analysis

ACC 80 Accounting Information Systems

ACC 82 Auditing

ACC 84 Tax & Business Strategies

ACC 85 Advanced Taxation

ACC 90 Applications in Accounting

FIN 11 Corporation Finance

FIN 12 Corporate Financial Policy

LAW 13 Legal Environment of Business

LAW 19 Commercial Law for Accountants

MAN 11 Principles of Management

MIS 20 Principles of MIS
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QAS 19 Decision Analysis
MKT 11 Marketing Principles and
Practices

Total Liberal Arts Requirements 69
Electives 6
Total Credits Requirement 129
Typical Program in Accountancy
Freshman Year Credits
English 1 or 1S

Mathematics 4 or Liberal Arts Elective
Economics 11, 12

Laboratory Science Courses

Social Science Core

English 2

Mathematics 5

Computer Science 6

College 101
Total

P WWWwWwooo ww

w
w

Sophomore Year Credits

Accounting 11, 12

Math 6

Fine Arts Core

Economics 72

History/Philosophy Core

Management 11

Language/Literature Core

Oral Communications 1 or 17

Library Competency (must be complete
before end of Sophomore year)

Total

WO QA WH WO WWWwWwoe

w|

Junior Year Credits
Accounting 21, 22, 61, 84, 85 15
Finance 11, 12 6
Liberal Arts Elective 3
Management Information Systems 20 3
Marketing 11 3
Total 30

Senior Year Credits
Liberal Arts Elective
Law 13, 19

Accounting 80, 82, 90
Fine Arts Core

Social Science Core
Quantitative Analysis 19
Unspecified Electives
Total

DWWWOo W

w

Minor in Accountancy

Students in other major areas of study
have an option to minor (18 credits) by
satisfying the following coursework and
maintain a GPA of 2.5.

ACC 11 Accounting Principles |
ACC 12 Accounting Principles 1
ACC 21 External Reporting |
ACC 22 External Reporting Il

Two Accounting courses from the following:
ACC 61 Managerial Cost Analysis
ACC 80 Accounting Information Systems
ACC 82 Auditing

ACC 84 Tax and Business Strategies
ACC 85 Advanced Taxation

ACC 90 Applications in Accounting

B.S./M.S. in
Accountancy

Accelerated Accountancy Program

The School of Professional Accountancy
offers an Accelerated Program in
Accountancy for those qualified students
who wish to combine a Bachelor of
Science degree in Accountancy with a
Master of Science in Accountancy. This
program allows the student an opportunity
to obtain both degrees within five years.

This Accelerated Program is registered
with the New York State Education
Department. The undergraduate student
may choose this accelerated track in the
Fall semester of his or her Senior year. All
criteria for admission into the graduate
degree program must be met at that time.

The curriculum in the Accelerated
Program meets the 150-hour requirement
mandated by the American Institute of
Certified Public Accountants and the
New York State Education Department.
It will qualify a student for a one-year
work experience requirement relating to
the CPA licensure.

Typical Program in Accelerated
B.S./M.S. in Accountancy

Students in the Accelerated B.S./M.S.
in Accountancy program take the same
freshman, sophomore, and junior courses
as in the B.S. in Accountancy. During
their senior year, students apply for
Graduate Studies in the School of
Professional Accountancy and take the
GMAT. Upon admission to the Graduate
Program, students will take two graduate
courses in the spring of their senior year.

Senior Year Credits
Liberal Arts Elective
Law 13, 19

Accounting 80, 82, 90
Fine Arts Core

Social Science Core
Quantitative Analysis 19
Graduate Courses

Total

w|c>wwoa<oovoa
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Graduate Year Credits
ACC 709 or 742, 750, 753 9
TAX 760 or TAX 726 3
Electives* 12
Total 24

*Three concentrations are available:
Professional Accounting, Information
Systems, and Taxation. See the Graduate
Bulletin for details; available from the
Admissions office or online at

www. lin.eduf/cwpbulletin (Graduate
Counrses are listed in our Graduate

Bulletin.)

B.S./M.B.A. in
Accountancy

Accelerated Accountancy Program

The School of Professional
Accountancy offers an Accelerated
Program in Accountancy for those quali-
fied students who wish to combine a
Bachelor of Science degree in
Accountancy with a Master of Science
in Business Administration. This pro-
gram allows the student an opportunity
to obtain both degrees within five years.

This Accelerated Program is registered
with the New York State Department of
Education. The undergraduate student
may choose this accelerated track in the
fall semester of his or her senior year. All
criteria for admission into the graduate
degree program must be met at that time.
The curriculum in the Accelerated
Program meets the 150-hour requirement
mandated by the American Institute of
Certified Public Accountants and the
New York State Education Department.
It will qualify a student for a one-year
work experience requirement relating to
the CPA licensure.

Typical Program in the Accelerated
B.S./M.B.A. in Accountancy

Students in the Accelerated
B.S./M.B.A. in Accountancy program
take the same freshman, sophomore, and
junior courses as in the B.S. in
Accountancy. During their senior year,
students apply for Graduate Studies in
the School of Professional Accountancy
and take the GMAT. Upon admission to
the Graduate Program, students will take
two graduate courses in the spring of
their senior year.

Senior Year: Credits
Liberal Arts Elective 3
Law 13, 19 6
Accounting 80, 82, 90 9
Fine Arts Core 3

Social Science Core 3
Business Elective 3
MBA 620 & MBA 624 6
Total 33
Graduate Year Credits
MBA 621, 622, 623, & 625 12
Acc 750 & 753 6
Electives: * 9
Integrative Capstone: MBA 830 3
Total 30

*Three concentrations are available:
Professional Accountancy, Information
Systems, and Taxation (See the Graduate
Bulletin for details: available from the
Admissions Office or online at
www. lin.eduf/cwpbulletin (Graduate courses
are listed in our Graduate Bulletin)

Accounting Courses

Sections of ACC 85 and ACC 90 are
often offered in Writing Intensive format
to fulfill requirements of the Writing
Across the Curriculum Program; students
must check with academic advisors and
consult the schedule of classes for current
course offerings.

ACC 11 Accounting Principles |

This course presents an introduction to
fundamental financial accounting princi-
ples, concentrating on identifying,
recording, and communicating the eco-
nomic events of a business organization.
This course studies the theory and prac-
tice of accounting. Topics covered during
the semester include the balance sheet,
income statement, and principles
required to understand financial account-
ing systems.

Every Semester, 3 credits

ACC 12 Accounting Principles 11

This course is the second in the account-
ing principles sequence. The first part of
the course focuses on partnerships and
the corporate form of business organiza-
tion, including financial statement analysis
and cash flow statements. Students are
then introduced to managerial accounting
concepts and how they can be used in
fostering internal business decision-mak-
ing. Information concerning the behav-
ior of costs, profit planning, and budgeting
is analyzed to enhance meaningful com-
prehension of managerial accounting.
Prerequisite: ACC 11.

Ewvery Semester, 3 credits

ACC 21 External Reporting |

This course focuses on the preparation
and analysis of financial information for
users external to the organization. Topics
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include the accounting cycle; income
measurement, cash, receivables, invento-
ries, operational assets, investments, and
preparation of financial statements.
Pronouncements of the AICPA, FASB,
and SEC are an integral part of the course.
Prerequisite: ACC 12.

Fall, 3 credits

ACC 22 External Reporting 11

This course is a continuation of ACC 21
External Reporting I. This course is an
in-depth study of the underlying con-
cepts, measurement, analysis, and inter-
pretation of financial information for
external users. Topics include long-term
liabilities, investments, stockholder’s
equity, earnings per share, leases, pen-
sions, cash flow statements, accounting
errors and changes, and deferred income
taxes. Pronouncements of the AICPA,
FASB, and SEC are an integral part of
the course.

Prerequisite: ACC 21.

Spring, 3 credits

ACC 61 Managerial Cost Analysis
This course provides an in-depth under-
standing of the theory and concepts
underlying conventional cost systems
and the rationale for the development
and understanding of modern cost man-
agement systems including: 1) cost accu-
mulation systems for product costing,
cost behavior concepts for planning and
control, and activity-based-costing; 2)
the use of cost information for strategic
decision analysis and support; and 3)
financial planning and control systems
with a quality management perspective.
Prerequisite: ACC 21.

Ewvery Semester, 3 credits

ACC 80 Accounting Information
Systems

This course develops an understanding of
the roles of accounting information and
information technology and their influ-
ence on decision making, operational sup-
port, and organizational competitiveness.
The course will include, but not be limited
to, the framework of accounting informa-
tion systems and decisions that impact on
their design and implementation, the role
of accounting information systems in
transaction processing and internal con-
trol, and the functions of the major sub-
systems. The student will also gain
hands-on experience in using and in eval-
uating accounting information systems, as
well as further develop collaborative, oral,
and written communication skills.
Prerequisite: ACC 21.

Ewvery Semester, 3 credits
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ACC 82 Auditing

This course provides an introduction to
auditing, including basic concepts, tech-
niques, and audit applications. Course
coverage includes the audit risk model,
understanding and testing internal con-
trols, substantive testing, fraud, reports
on audited financial statements, profes-
sional ethics, and an introduction to
computer auditing.

Prerequisite: ACC 22, ACC 80.

Every Semester, 3 credits

ACC 84 Tax & Business Strategies
Tax basics of all types of entities will be
studied. The course stresses the impor-
tance of exposure to a range of tax con-
cepts within the framework of financial
reporting. Critical thinking and problem
solving skills will be developed utilizing
tax planning decision models. Recognition
of tax savings and tax hazards will pre-
pare students for many possible work
environments.

Co-requisite: ACC 21.

Fall, 3 credits

ACC 85 Advanced Taxation

A continuation of ACC 84, this course
will review more advanced areas of the
Federal tax law as promulgated by the
Internal Revenue Code of 1986, as
amended, including applicable rulings,
case law precedent and treasury regula-
tions. The student will become familiar
with rules applicable to the taxation of
business entities, including C and S cor-
porations, LLCs, partnerships, and spe-
cially taxed corporations. An introduction
to N.Y. State taxes will be covered.
Prerequisite: ACC 84.

Spring, 3 credits

ACC 90 Applications in Accounting
This course covers accounting for busi-
ness combinations, international transac-
tions and reporting, governmental and
not-for-profit entities, and other key
advanced topics. The course links theory
and practice with constant emphasis on
the logic of procedures.

Prerequisite: ACC 22.

Every Semester, 3 credits

Law Courses

LAW 13 Legal Environment of
Business

This course examines the origins of law,
business ethics, court system, business
related torts, contracts, agency, partner-
ship, corporations, employment law,
intellectual property, and international
business law.

Every Semester, 3 credits
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LAW 19 Commercial Law for
Accountants

This course covers real and personal
property, bills and notes, insurance, sure-
tyship and bankruptcy, law of sales and
negotiable instruments, wills and trusts,
secured transactions, accountant’s liabil-
ity, and security regulation.

Prerequisite: LAW 13.

Every Semester, 3 credits

SCHOOL OF
PUBLIC SERVICE

Phone: (516) 299-2420
Fax: (516) 299-2640

Faculty

Manrietta Barretti

Associate Professor of Social Work;

A.A., Queensborough Community College;
B.S.S.W., M.S.W., Adelphi University,
School of Social Work;

D.S.W., Hunter College, School of Social
Work

marietta. barretti@liu.edu

Pamela Brodlieb

Director of Field Education

B.A., M.S., State University of New York
at Albany;

M.S.W., Adelphi University
pamela.brodlie@liu.edu

Orly Calderon

Assistant Professor of Social Work

M.S., Ph.D., Hofstra University;

M.A., Teachers College, Columbia University;
B.A., Long Island University
orly.calderon@liu.edu

Matthew C. Cordaro

Associate Professor of Health Care and
Public Administration

B.S., Long Island University;

M.E., New York University;

Ph.D., Cooper Union

matthew.cordaro@liu.edu

Carl L. Figliola

Professor of Health Care and Public
Administration

Director, The Center for Management
Analysis

B.A., Long Island University;

M.A., Ph.D., New York University
carl.figliola@liu.edu

Morrey A. Forman

Associate Professor of Health Care and
Public Administration

A.A., Staten Island Community College;
City University of New York;

B.A., The City College, City University of
New York;

M.P.A., Baruch College, City University
of New York;

Ph.D., New York University
morrey.forman@liu.edu

Elissa D. Giffords

Associate Professor of Social Work
A.A., Nassau Community College;
B.A., Hofstra University;

M.S.W., D.S.W., Adelphi University
elissa.giffords@liu.edu

Sean A. Grennan

Associate Professor of Criminal Justice
B.A., M.A., John Jay College of Criminal
Justice;

Ph.D., Graduate Center, City University
of New York

sgrennan@liu.edu

Harvey W. Kushner

Chair, Department of Criminal Justice;
Professor of Criminal Justice

B.A., Queens College, City University of
New York;

M.A., Ph.D., New York University
hkushner@liu.edu

Roslyn Muraskin

Professor of Criminal Justice

B.A., Queens College, City University of
New York;

M.A., New York University;

M.Ph., Ph.D., Graduate Center, City
University of New York
muraskin@liu.edu

Ilene Nathanson

Director, Master of Social Work program;
Chair, Social Work Program;

Professor of Social Work

B. S., Cornell University;

M.S.W., D.S.W., Yeshiva University
ilene .nathanson@liu.edu

Martin O’Connor

Assistant Professor of Criminal Justice
B.A., Long Island University;

JD, Hofstra University

Justin R. Reng

Associate Professor of Health Care and
Public Administration

B.A., St. John's University;

M.A., D.P.A., New York University
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Linda L. Vila

Chair, Health Care an Public
Administration

Assistant Professor of Health Care and
Public Administration

B.A., Hunter College, City University of
New York;

J.D., Brooklyn Law School

Thomas C. Webster

Professor of Health Care and Public
Administration

A.A., B.A., Graceland College;
M.A., Ph.D., Ohio State University
thomas.webster@liu.edu

Tzipi Weiss

Baccalaureate Program Director;
Assistant Professor of Social Work
B.A., Tel Aviv University

M.Sc., Technion, Israel Institute of
Technology, Medical School;

M.A., Columbia University;
M.S.W., D.S.W., Adelphi University

Linda Wengze

Associate Professor of Health Care and
Public Administration

B.A., M.A., Hofstra University;
M.B.A., Long Island University;
Ph.D., Hofstra University

Professors Emeriti

Joyce Roll

Associate Professor of Health Care and
Public Administration

B.S., M.S., Ph.D., Florida State
University;

M.S.W., C.S.W., Adelphi University

Philip I. Schorr

Professor of Health Care and Public
Administration

B.A., M.P.A., Ph.D., New York
University

Overview of the
School of Public
Service

The School of Public Service consists of
the Departments of Criminal Justice,
Health Care and Public Administration,
and Social Work. The central mission of
the School is to educate future managers
and administrators of public agencies.
The challenges facing public service are
constantly changing. Therefore, the
School dedicates itself to educating stu-
dents to meet these challenges by offer-
ing a curriculum that incorporates the
most advanced ideas available. Both the
undergraduate and graduate curricula

provide students with an open collabora-
tive educational setting that combines a
top quality educational environment

with frequent and direct involvement in
management, policy and research issues.

CRIMINAL
JUSTICE

Phone: (516) 299-2467
Fax: (516) 299-2587

OvenﬂeMIofCHnﬂnal
Justice

The Criminal Justice major is designed
to take the student through the sequence
of events in the criminal justice system,
including entry into the system, prosecu-
tion and pretrial services, adjudication,
sentencing and sanctions, and corrections.
Each sequence is studied in detail in a
variety of related courses. In addition to
a substantial number of courses devoted
to criminal justice theory, the student is
exposed to the practice of criminal jus-
tice. Criminal Justice majors are required
to complete a senior level internship in
which they gain first-hand experience
with the criminal justice system. Upon
graduation, the student is prepared to
seek employment within various public
and private agencies. In recent years, stu-
dents have been employed by a variety of
law enforcement agencies, the courts,
social service agencies, probation depart-
ments, and correctional facilities, to
name a few. The major also serves as a
well-planned multidisciplinary course of
study for prelaw students and those desir-
ing to go on to graduate work in related
social and behavioral disciplines.

Justice Semester: American
University, Washington, D.C.

Each semester, outstanding students in
the Criminal Justice program are nomi-
nated to attend the Justice Semester at
American University. The Justice
Semester provides our students with the
opportunity to confront and assess their
own conceptions of the nature and sources
of violence and crime. Discussions are held
with prosecutors, congressional judiciary
committee members, Justices of the
Supreme Court of the United States and
lobbyists. The Justice Semester is interdis-
ciplinary and synthesizes knowledge from
the social sciences in order to build a well-
rounded conception of justice. The core of
the Washington Justice Semester is the

C.W. Post Campus of Long Island University Undergraduate Bulletin 2008-2010

seminar which focuses on such topics as
the federal criminal code reform, U.S.
Department of Justice policy on civil rights
violations; resource allocations to prisons,
jails, police; Supreme Court decisions
involving affirmative action, abortion, and
capital punishment; terrorism and gov-
ernment intervention; organized crime;
white collar crime and corporate crime.

Articulation with Nassau, Suffolk
and Westchester County
Community Colleges

Qualified graduates of Nassau, Suffolk
and Westchester County Community
Colleges are guaranteed admission to the
B.A. program in Criminal Justice.
Normally, students will be accepted into
the program without loss of credits.

Criminal Justice Institute

The Criminal Justice Institute spon-
sors various lectures and conferences
held during the academic year. It encour-
ages active participation in all areas of
justice, helping to focus on important
issues of the day, as well as recognizing a
sensitivity to major concerns in/of the
field. The Institute fosters dialogue
among practitioners and academicians.

Honor Society

Alpha Phi Sigma

The Epsilon Beta Chapter of Alpha Phi
Sigma (The National Criminal Justice
Honor Society) is open to all students who
have completed half their Criminal Justice
courses while in residence at C.W. Post
and who have maintained a minimum
overall index of 3.0 and 3.2 in criminal
justice. On the graduate level, an overall
criminal justice index of 3.5 is required.

Student Organization

Criminal Justice Association

The Criminal Justice Association is a
student-run organization devoted to
research and networking within the
criminal justice system. A student
newsletter is published displaying the
results of the Association’s research.

Academic Counseling

An Academic Counselor for the
Criminal Justice program is available in
the Academic Counseling Center in
Kumble Hall. Counselors are available to
assist students in academic planning, class
scheduling and in learning more about
career opportunities. The Criminal Justice
program provides additional counseling
through the faculty mentorship service.
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Financial Assistance

Financial assistance for Criminal Justice
majors is available through various pro-
grams offered by Long Island University.
For detailed information, please contact
the Office of Financial Assistance.

B.A. in Criminal
Justice*

Criminal Justice Required Courses:

CRJ 11** Introduction to Criminal
Justice

CRJ 20*** Critical issues in Criminal
Justice

CRJ 23** Theories of Crime

CRJ30  Gender and the Law

CRJ 37  Foundation for Scholarship

CRJ 38 Methods of Criminal Justice
Research

CRJ 41 Criminal Law

CRJ44  Police and Community
Relations

CRJ 68  Correctional Philosophy

CRJ 76 Criminal Procedure

CRJ 85*** Criminal Justice Practicum
(6 Credits)***

* All non-Criminal Justice majors — all
criminal justice classes can be taken with no
prerequisites

** All Criminal Justice majors are required
to have CRJ 11 and 23 as prerequisites or
co-requisites for CRJ 20, 30, 37, 38, 41,
44, 68, 76 and 85. There are no prerequi-
sites for Criminal Justice elective courses.
*#% Criminal justice majors must take CR]
20 and 85 in their senior year.

*#%% In service students may substitute CRJ
85 by completing two advanced courses in
Criminal Justice.

CRJ Electives 9 Credits

Liberal Arts Requirements and

College 101 51 Credits
Liberal Arts Electives 4 Credits
Free Electives 29 Credits
Total Credit Requirements 129

Please consult the required Liberal
Arts Core courses and competencies for
Criminal Justice majors.

Required Program in
Criminal Justice

Freshman Year Credits
Criminal Justice 11, 23, 37, 38 12
English 1, 2 6
Core requirements 9
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Free electives 3
Library Competency 01 0
Oral Competency 01 0
Computer Competency 01 0
College 101 1
Total 1
Sophomore Year Credits
Criminal Justice 41, 30, 68 9
Core requirements 15
Political Science or Economics 6
Free electives 3
Total 33
Jumior Year Credits
Criminal Justice 44, 76 6
Criminal Justice electives 6
Core requirements 18
Free electives 6
Total 36
Senior Year Credits
Criminal Justice 20, 85 9
Criminal Justice electives 3
Free electives 17
Total 29

Accelerated B.A./M.S.
in Criminal Justice

Undergraduate students are eligible for
the Accelerated Bachelor's/Master’s
Degree Program in Criminal Justice at
the end of their Junior year. Two models
of this curriculum are available: a five
year program for entering freshmen, and
a three-year program for transfer students.

I. Entrance requirements:

A. Completion of 60-64 credits with a
grade point average of no lower
than B overall and a major grade
point average of no lower than B.

B. Acceptance of the student by the
chairman of the graduate program
in the Department of Criminal
Justice. If the student does not pos-
sess the necessary 3.0 average as
outlined in Section A, the chair-
man may employ other criteria to
insure qualification (e.g., SAT
scores, letters of prior work, inter-
view, etc.).

II. Required Program Junior-Senior Years

A. Junior Year
1. Criminal Justice 76 and 44, plus
3 credits — Criminal Justice under-
graduate elective.

2. College requirements, 12 credits;
correlative courses, 6 credits.

B. Senior Year — Completion of 12
graduate credits of Criminal Justice
in addition to completion of tradi-
tional undergraduate requirements.

In order to be advanced in the pro-
gram, the student must maintain a
3.0 cumulative average in the
courses outlined above.

II1. Admission into the Graduate Program

Upon completion of 129 credits, the
student will be awarded 12 credits of
advanced standing in the master’s pro-
gram. The 12 credits of advanced standing
will include 6 credits in required courses
(Criminal Justice 699, Foundations of
Scholarship, and Criminal Justice 700
Research Design and Methods) and 6
graduate elective credits in Criminal
Justice. These 12 credits are to be com-
pleted during the Senior year. The student
will now be asked to complete 24 credits
in the master’s program rather than the
required 36 credits. After completing the
24 credits, again meeting all graduate
requirements in the master’s program, the
student will be awarded both the Bachelor
of Arts and Master of Science degree in
Criminal Justice. However, if the student
does not complete the master’s portion of
the program during the allotted five-year
limit for any graduate student, and does
not receive an extension to do so, the stu-
dent will receive the Bachelor of Arts
degree and any successfully completed
credits above the 129 will be recorded on
the appropriate transcript.

Required Program in Accelerated
B.A./M.S. in Criminal Justice

If a student enters C.W. Post with 64
transfer credits, the following would be the
required program pursued. Modifications
can be made upon review of academic
credentials. The five-year program will
reflect the normal Department of
Criminal Justice required program with
the appropriate changes in the last two
years of study. The required program
below can thus serve as a model for both
the three and five-year M.S. programs.

Jumior Year Credits
Criminal Justice 76 3
College requirements 12
Criminal Justice 44 3
Criminal Justice undergraduate electives 3
College requirements 6
Free electives 6
Total 33
Senior Year Credits
Criminal Justice 20 3
Criminal Justice 699 3
Criminal Justice 700 3
Criminal Justice undergraduate electives 6
Criminal Justice 85 6
(2) Criminal Justice graduate electives 6
Free electives 5
Total 32
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Graduate Year

First Semester Credits
Criminal Justice graduate courses 9
Criminal Justice 707 3
Total 12
Second Semester Credits
Criminal Justice graduate courses 9
Criminal Justice 708 3
Total 12

Minor in Criminal
Justice

The Criminal Justice minor has been
created to provide an opportunity for
undergraduate students majoring in
other disciplines to pursue a second
field of study. Those students who suc-
cessfully complete the Criminal Justice
minor will thus be in a position to
broaden their career opportunities upon
graduation.

The student minoring in Criminal
Justice must complete two CRJ electives,
plus the following four courses for a total
of 18 credits:

CRJ 11 Introduction to Criminal Justice
CRJ 23 Theories of Crime

CRJ 41 Criminal Law

CRJ 68 Correctional Philosophy

Criminal Justice
Courses

CRJ 11 Introduction to

Criminal Justice

This course covers agencies and processes
involved in the administration of crimi-
nal justice. It surveys the roles of the
police, district attorney, courts, proba-
tion, corrections and parole.

Every Semester, 3 credits

CSA 11 Introduction to Loss Prevention
This course coordinates public law enforce-
ment with private security; links courses
such as white collar crime and computer
crime in criminal justice with the preven-
tive strategies of the corporate enterprise.
On Occasion, 3 credits

CSA 12 Security Systems Analysis
This course examines the identification of
environment vulnerabilities and threats to
assets: evaluation techniques for identifica-
tion and analysis of corporate loss expo-
sures; selection of countermeasures.

On Occasion, 3 credits

CRJ 14 Courts and the Criminal
Justice System

This course covers American Courts —
What they do in practice; how they
function and why. The dynamics of the

Courthouse is explored with emphasis on
the trial courts for adult offenders. The
question of guilt or innocence as defined
by law, what penalties should be
imposed, and the rules of criminal proce-
dure to be followed are considered in the
framework of functioning courts.
Problems and reforms are probed.

On Occasion, 3 credits

CRJ 16 International Criminal
Justice Systems

This course examines the origins of law
and its evolution over time and is an
overview of criminal justice systems in
selected countries ancient and modern.
The comparative examination of
American and foreign justice systems

is covered.

On Occasion, 3 credits

CRJ 20 Critical Issues in

Criminal Justice

This course reviews contemporary issues
in criminal justice. Issues such as court
administration, fourth and fifth amend-
ment rights, issues of due process, use of
insanity plea, American women and
crime, comparative studies in delin-
quency prevention, capital punishment,
crime trends, sentence disparity, alterna-
tives to incarceration, parole and proba-
tion, racism in the criminal justice
system, etc. are included.

Every Semester, 3 credits

CRJ 21 Drug Scenes

This course covers social and psychologi-
cal correlates of drug and alcohol abuse,
with special emphasis on motivation,
age, cohorts, functional consequences,
and intellectual involvement. Special
attention is paid to law enforcement,
judicial, correctional involvement and
treatment programs designed for allevia-
tion of the problem.

On Occasion, 3 credits

CRJ 22 Morality and the Law

Students are introduced to critical ethi-
cal concerns regarding the police, courts,
punishment and corrections. There is
discussion about the psychological, moral
and ethical underpinnings of justice and
the law.

On Occasion, 3 credits

CRJ 23 Theories of Crime

This course surveys major psychological,
sociological, economic, anthropological
and biological causative theories relating
to crime and delinquency.

Every Semester, 3 credits

C.W. Post Campus of Long Island University Undergraduate Bulletin 2008-2010

CRJ 25 Family Court and Society
This course examines the role and place
of family court in American society. The
course covers family court involvement
in juvenile delinquency, family offenses,
neglect, support, etc.

On Occasion, 3 credits

CRJ 29 Computer Crime

This course covers a comprehensive exam-
ination of illegal use and abuse of com-
puter technology in the commission of
crimes. The exploration of possible reme-
dies to the increasing problem of comput-
ers and their use in crime is discussed.

On Occasion, 3 credits

CRJ 30 Gender and the Law

This course examines the legal system in
the United States as it affects women.
Particular attention is paid to criminal
law as it relates to: issues of privacy; mar-
riage and family life; affirmative action
progress; role of women in the criminal
justice system; women as victims of
crime; and women of color. Writing
Across the Curriculum (WAC) course
Every Semester, 3 credits

CRJ 31 Organized Crime in America
This course analyzes the origin, historical
development and dimension of organized
crime in America. Topics also include the
effect of organized crime on law enforce-
ment personnel in its relationship to possi-
ble corruption, prevention and prosecution
of criminal offenders involved in organized
crime and policy consideration.

On Occasion, 3 credits

CRJ 32 Interviewing Techniques in
Criminal Justice

This course covers the development of
interviewing skills for work in criminal
justice agencies; the demonstration and
practice in the use of interviewing tech-
niques; the integration of the criminal
justice interview and utilization of signif-
icant personnel data and findings.

On Occasion, 3 credits

CRJ 33 Deviant Behavior

This course discusses the forms of
deviant behavior that relate to crime
causation and criminal behavior.
Writing Across the Curriculum (WAC)
course

On Occasion, 3 credits

CRJ 34 Forensic Technology and Crime
This course analyzes forensic technologi-
cal techniques used in the identification
and apprehension of criminals including
an in-depth evaluation of fingerprint and
voice identification, lie detector tests,
hypnosis and criminal profiling.

On Occasion, 3 credits
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CRJ 35 Forensic Psychology and the
Violent Criminal

This course analyzes psychological theo-
ries relating to aggression and criminal
violence; this course focuses on the inci-
dence and forms of violent criminal
behavior in all types of surroundings.
On Occasion, 3 credits

CRJ 36 Forensic Psychology and the
Criminal Justice System

This course is a comprehensive analysis
of the relationship between psychology
and the criminal justice system. The
course focuses on the application of
forensic psychology to people, policy and
agencies within the system.

On Occasion, 3 credits

CRJ 37 Foundation for Scholarship
This course develops tools for conducting
research and for writing criminal justice
papers. Tools include the following:
approaches to writing a research paper,
correct grammar usage, forms of docu-
mentation, library resources, data sources
and computer usage. Topics cover various
aspects within the field of criminal justice.
Writing Across the Curriculum (WAC)
Course

Every Semester, 3 credits

CRJ 38 Methods of Criminal

Justice Research

This course discusses the descriptive and
inferential function of statistics. Topics
include measurement, measures of cen-
trality, dispersion, correlation, regression,
parametric and non-parametric measures.
Multiple correlation and regression are
also discussed.

Every Semester, 3 credits

CRJ 39 Sports Crime

This course is a survey of violence and
other deviance in sports and how they
relate to society and criminal law.
Special attention is given to the reduc-
tion of violence in sports as well as its
defense. Hockey, baseball, football, soc-
cer, basketball, boxing and horse racing
are all discussed with respect to violence,
drugs and gambling.

On Occasion, 3 credits

CRJ 41 Criminal Law

This course examines the application of
criminal law in the American judicial
system specifically. Preservation and pro-
tection of life and property through the
law is discussed. This course is a survey of
historical and philosophical concepts.
Every Semester, 3 credits
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CRJ 42 Criminology

This course is a study of methods and
theories involved in the analysis of crim-
inal behavior with emphasis on the adult
offender: apprehension, court actions,
punishments, and treatment techniques.
Writing Across the Curriculum (WAC)
course

On Occasion, 3 credits

CRJ 43 Juvenile Delinquency

This course covers the development of
the scientific study of juvenile delin-
quency with emphasis on methods, theo-
ries and studies concerning causation,
treatment and prevention.

Writing Across the Curriculum (WAC)
course

On Occasion, 3 credits

CRJ 44 The Police and Community
Relations

This course discusses community ten-
sions and conflicts and the special role of
law enforcement agencies. Topics include
the administrative responsibilities of the
police and the social obligations of offi-
cers in the field.

Every Semester, 3 credits

CRJ 45 Political Aspects of the
Criminal Justice System

Emphasis is placed on the behavioral
aspects of the criminal justice system,
including the legislative-judicial process
through which relevant policy is made
and applied. In addition, the role of
protest and violence as a means of social
change is examined. Case studies focus-
ing on the administration of criminal jus-
tice in various cities are examined as a
basis for comparison.

On Occasion, 3 credits

CRJ 46 Police Organization and
Management

This course examines the development
of organization and management princi-
ples in policing including the organiza-
tion and management of personnel, line
operations, staff and auxiliary services.
An analysis of organizational models,
leadership styles, internal control, plan-
ning and policy formation and role defin-
ition in police performance are covered.
On Occasion, 3 credits

CRJ 47 Arson Investigation

This course is the comprehensive study
of the scientific principles involved in
the investigation of arson and arson for
profit. It includes the technical analysis
of accidental and incendiary fires, evi-
dence, motivation, behavior of the fire
and laws pertaining to arson.

On Occasion, 3 credits

CRJ 52 Criminal and Civil
Investigation

This course is an overview of the role
and functions of the investigator within
current statutory and case law; an exami-
nation of the principles and processes
relating to the crime scene, evidence,
investigative techniques, and resources as
they pertain to crime solvability.

On Occasion, 3 credits

CRJ 56 Counseling in Criminal Justice
This course examines the development of
individual and group counseling skills for
use in treatment-oriented criminal justice
agencies. This is a survey of the theory
and application of counseling methods.
On Occasion, 3 credits

CRJ 60 Terrorism

This course is a survey of terrorism within
the United States. Topics include the
threat of domestic and international ter-
rorism, terrorist groups, and counterterror-
ism strategies, among other related topics.
On Occasion, 3 credits

CRJ 65 Delinquency Prevention

and Control

This course covers community resources
for prevention of juvenile delinquency.
Theories of causation and prevention
programs and the role of juvenile courts,
institutions and law enforcement agen-
cies are examined.

On Occasion, 3 credits

CRJ 68 Correctional Philosophy:
Theory and Practice

This course is an introductory survey of
the philosophy, theory, and practice
involved in the treatment of convicted
law violators of all ages. The course also
studies the effect of institutional treat-
ment upon post-correctional behavior.
Ewvery Semester, 3 credits

CRJ 71 Organization and
Administration of Delinquency
Prevention Programs

This course covers the historical devel-
opment, present status, personnel and
training of those involved in delinquency
prevention programs. The relationship of
such programs with other agencies is
examined.

On Occasion, 3 credits

CRJ 73 Administration of

Juvenile Justice

This course is a survey of the administra-
tion and organization of the juvenile jus-
tice system such as the functions and
jurisdictions of juvenile agencies, and the
rights of juveniles. The course covers the
formal and informal processing of juve-
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niles through various agencies of the
juvenile justice system and his or her pro-
cessing, detention, disposition, diversion,
de-institutionalization, and aftercare.

On Occasion, 3 credits

CRJ 76 Criminal Procedure

This course surveys the Constitutional
rights and safeguards of individuals from
unlawful activities of investigative agen-
cies. The rules of evidence and the pro-
tection of individual rights in the
administration of criminal justice are
examined.

Every Semester, 3 credits

CRJ 78 Administration of Justice

This course covers the organizational and
management process involved in the
administration of justice which sets forth
the structure and function of justice
agencies. The course surveys administra-
tive and management patterns and con-
cepts of administrative procedures,
problem analysis, personnel selection and
training, planning, budgeting, record keep-
ing, research and community relations.
On Occasion, 3 credits

CRJ 85 Criminal Justice Practicum
This course is a planned program of
research, observation, study, and partici-
pation in selected criminal justice agen-
cies. It is designed to supplement
classroom study with constructive partic-
ipation in local, state and national crimi-
nal justice agencies.

Senior level course

Every Semester, 6 credits

CRJ 88 White Collar Crime

This course focuses on the crimes com-
mitted in the course of the offender’s
legitimate occupation. It examines issues
in white-collar crime including corporate
exploitation of people, the environment,
other corporations and collusion between
government and business.

On Occasion, 3 credits

CRJ 89 Financial Investigation
Financial investigation identifies and
documents specific events involving the
movement of money during the course of
a crime. Some of the topics covered are
methods of tracing funds, interviewing,
law and evidence, and money laundering.
On Occasion, 3 credits

CRJ 99 Independent Study
Individually tailored program of super-
vised research in a selected area of crimi-
nal justice.

Every Semester, 1-6 credits

HEALTH CARE
AND PUBLIC
ADMINISTRATION

Phone: (516) 299-2716
Fax: (516) 299-3912

Overview of Health
Care and Public
Administration

The overall objectives of the Bachelor
of Science programs in Health Care and
Public Administration are to prepare pro-
fessionally qualified individuals to serve as
generalists and specialists in administrative
careers in government, public service
agencies and related areas. The curriculum
is designed to prepare students for entry
and middle-level professional positions in
public service. In addition, graduates of
the program may be eligible for employ-
ment in similar capacities in the non-
profit and private sectors. The curriculum
in health care and public administration is
designed to endow students with practical
abilities in problem solving, program
analysis and implementation.

Honor Society

Pi Alpha Alpha

Pi Alpha Alpha is the National
Honorary Society for Public
Administration and Public Affairs.
Accelerated undergraduate students and
graduate students who have completed 50
percent of their coursework and who have
attained a cumulative 3.7 GPA are eligi-
ble for induction into the honor society.

Student Organization

American College of Healthcare Executives

The American College of Healthcare
Executives (ACHE) provides a network
for students in healthcare and public
administration to meet, exchange ideas
and advance the goals of the ACHE on a
local level. These goals include staying
current on healthcare and public manage-
ment issues, expanding healthcare and
public management knowledge, and help-
ing to shape the current and future envi-
ronment of healthcare and public
management. This is accomplished
through educational seminars and meet-
ings and professional publications and
newsletters.
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B.S. in Health Care
Administration

The Bachelor of Science degree in
Health Care Administration is designed to
prepare students for a career in the organi-
zation and management of health services.
Upon completion of their course of study,
they will be prepared to assume entry and
mid-level positions in health care adminis-
tration. Through their studies, students
will acquire a familiarity and understand-
ing of the health services sector, particu-
larly its political, social and economic
dimensions. Throughout the course of
study, special emphasis will be placed upon
developing the student’s ability to identify,
comprehend, describe and differentiate
among the major components of the
health services system.

Career Opportunities in Health
Care Administration

Within the past decade, the job of the
health care administrator has changed
from one which required limited profes-
sional education to one which, as an
absolute minimum, requires a basic com-
petency in several aspects of the field.

The goal of this program is to provide
a comprehensive academic foundation to
those seeking a health care administra-
tion career. It is expected that employ-
ment in this field will grow much faster
than the average for all occupations.
Factors which will contribute to this
increasing demand for health profession-
als are population growth, the increas-
ingly significant segment of the
population that is 55 years of age or
older, and the general public’s increasing
consciousness of its health.

Among the variety of jobs that gradu-
ates of the program will be prepared to
assume include: Assistant Hospital
Administrator, Assistant to the
Comptroller, Interviewer/Personnel
Assistant, Assistant Administrator,
Admitting Officer, Unit Administrator,
and Claims Auditor. Among the poten-
tial work sites for the holder of the B.S.
degree are junior positions in large and
complex health agencies, ambulatory ser-
vices programs, regulatory agencies and
insurance programs, management posi-
tions in nursing homes, group medical
practices, and unit management within
hospitals. In the largest hospitals, posi-
tions would include assignments in cen-
tral services, materials management,
purchasing, security, admissions and the
business office.
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Health Care Administration

Requirements 33 Credits

HAD 10 The American Health System

HAD 11 Management of Health Care
Organization

HPA 13 Legal Aspects of Health/Public
Administration

HPA 14 Financial Management in the
Health Care/Public Sector

HPA 15 Resource Allocation in the
Health Care/Public Sector

HPA 18 Research Methods

HPA 19 Statistics for the Administrator

HPA 20 Computer Based Management
Systems

HPA 30 Critical Issues in Health
Care/Public Administration

HPA 32 Health Care/Public
Administration Internship (6 Credits)

Related Requirements 9 Credits
POL 2 American National Government
POL 80 Administrative Behavior or
POL 84 Executive Process

PHIL 19 Medical Ethics

Liberal Arts Requirements and

College 101 51 Credits
Free Electives 31 Credits
Liberal Arts Electives 5 Credits
Total Credit Requirements 129

Please consult the required Liberal
Arts Core courses and competencies for
Health Care Administration majors.

Typical Program in Health Care
Administration
Freshman Year Credits
English 1, 2

Science Core
History/Philosophy
HAD 10

HPA 13

POL 2, 80

College 101

Oral Competency 01
Library Competency 01
Total

w
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Sophomore Year Credits
Economics 11, 12
Philosophy 13
HPA 15, 18

Fine Art

Free Electives
Math Core

Total

w =
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Junior Year Credits
HPA 19, 30 6
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Fine Art

Philosophy 19
Language/Literature
Free Electives
Liberal Arts Elective
Total

Senior Year

HPA 14, 20, 32
HAD 11

Social Science

Free Electives
Liberal Arts Elective
Total

B.S. in Public
Administration

The Bachelor of Science program in
Public Administration is designed to
meet specific needs of the public sector.
Goals of the program include:
= Providing a liberal arts education

through the Campus’s Core

Curriculum;
= Assuring an understanding and appre-

ciation of the political, social and eco-

nomic aspects of public services;

= Preparing students for entry- and mid-
dle- level professional positions in pub-
lic service;

= Preparing students for graduate educa-
tion in public administration.

In recent years, the public sector work
force in the Long Island area has under-
gone a major change, if not a minor rev-

olution. The continuous economic vital-

ity of the area, the increasing population,
the aging of a significant portion of the
population, the increasing attractiveness
of the area as a vacation region and sec-
ond-home location has contributed to
the notable growth of “public” problems.
Included in these concerns are the issues
of groundwater safety, waste water dis-
posal, solid waste disposal, infrastructure
issues, affordable housing as well as
health care and social services demands.
The resolution of these problems requires
a talented and skilled public service work
force.

The recent public employee retire-
ment incentive program, both at the
state and local levels, and in large part
due to past fiscal constraints, has left per-
sonnel gaps throughout the public sector.
Given the high level of sophistication
required among public sector employees,
the need for more new employees with a
solid grounding in all significant aspects
of the principles and practices of the
field of public administration is of para-
mount importance.

The public organization complex in the
region is substantial. For example, in
Nassau County there are two cities, three
towns, 64 villages, 57 school districts, 174
town-based special districts and 25 public
authorities including housing, urban
renewal and industrial development agen-
cies. A similar governmental complex
exists in neighboring Suffolk County.
State government also has a major pres-
ence in the area. Among the State’s
offices are: Department of Commerce;
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Division of Parole; Department of
Education; Office of Vocational
Rehabilitation; Department of Motor
Vehicles; Department of State; Worker’s
Compensation Board; and the Courts.

Similarly the Federal Government has
many offices located in Nassau County.
Among these are: Department of
Defense, Defense Contract Audit
Agency; Department of Health and
Human Services; Department of Labor;
Department of the Treasury; Customs
Bureau. In addition to these major opera-
tions, the regional Internal Revenue
Service Processing Center is based in
adjacent Suffolk County.

In summary, the several major con-
cerns discussed above have created a sit-
uation that calls for a program to prepare
a college-educated work force for the
public sector.

The curriculum represents an innova-
tive blend that is strong in the public
administration major and the political
and administrative sciences. By pursuing
a public administration major, our stu-
dents are prepared for careers in public
sector management, law, and administra-
tion of not-for-profit organizations.

Public Administration Required

Courses 27 Credits

HPA 13 Legal Aspects of Health
Care/Public Administration

HPA 14 Financial Management in the
Health Care and Public Sector

HPA 15 Resource Allocation in the
Health Care/Public Sector

HPA 18 Research Methods

HPA 19 Statistics for the Administrator
Prerequisite HPA 18

HPA 20 Computer Based Management
Systems

HPA 22 Personnel Administration in
Health Care/Public Sector

HPA 32 Health Care/Public
Administration Internship (6 Credits)

Required Related Areas 15 Credits

POL 2 American National Government

POL 80 Administrative Behavior

POL 82 Introduction to Public
Administration

POL 83 Policy Making in American
Government

POL 84 The Executive Process

Liberal Arts Requirements and

College 101 51 Credits
Free Electives 36 Credits
Total Credit Requirements 129

Typical Program in Public Administration

Freshman Year Credits
English 1, 2 6

Science Core
History/Philosophy
HPA 13

POL 2, 82

Free Elective

College 101

Oral Competency 01
Library Competency 01
Total
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Sophomore Year

Economics 11, 12 6
Philosophy 13 3
HPA 15, 18 6
Fine Art 3
POL 80 3
Free Electives 12
Total

Junior Year

HPA 19

Social Sciences
POL 83, 84
Language/Literature
Free Electives

Math Core

Total 33

Senior Year
HPA 14, 20, 22, 32 15
Fine Art 3
Free Electives 12
Total 30

Accelerated Health
Care Administration
Program

The Department offers an Accelerated
Program in Health Care Administration
for those qualified students who wish to
combine a Bachelor of Science degree
with a Master of Public Administration
(M.P.A)) in Health Care Administration.
The program allows the student to obtain
both degrees in much less time than is
normally required. For example, it is possi-
ble for an entering freshman studying on a
full-time basis to earn a B.S. and M.PA.
within five years. In the student’s senior
year, 12 graduate credits will be completed
in the required area of Health Care
Administration. Upon successful comple-
tion of the normal 129 credits required for
graduation, the student will not receive
the B.S. but will be given 12 credits of
advanced standing in the M.P.A. Health
Care Administration Program. The stu-
dent therefore will be required to take an
additional 36 credits in the graduate pro-
gram. After completing the 48 graduate
credits and meeting all graduation require-
ments, the student will be awarded both
the B.S. and M.P.A. degrees. If, for any
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reason, the student does not complete the
M.P.A. degree, the student will be entitled
to the B.S. in Health Care Administration
upon the completion of the appropriate
129 credits.

Acceptance into the Accelerated
Program requires: 1) Freshmen: High
School average of 80% and upper half of
class; 2) Transfer Students: Completion
of 60-64 credits and a grade point aver-
age of B (3.0) or better.

The five-year program will reflect the
typical health care administration plan
of study for the first three years, with
the appropriate changes in the last two
years of study. Consult with the
Academic Counselor for the appropriate
plan of study.

Typical Program in Accelerated Health
Care Administration
Freshman Year Credits
English 1, 2

Science Core
History/Philosophy
HAD 10

HPA 13

POL 2, 480

College 101

Oral Competency 01
Library Competency 01
Total

w
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Sophomore Year Credits
Economics 11, 12
Philosophy 13
HPA 18

Fine Art

Free Electives
Math Core

Total

w =
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Jumior Year Credits
HPA 19, 30

Fine Art

Philosophy 19
Language/Literature
Free Electives
Liberal Arts Elective
Total

w =
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Senior Year Credits
MPA 507, HAD 603
MPA 503, 506

HPA 32

Social Sciences

Free Electives
Liberal Arts Elective
Total

Balance of 36 credits are to be taken
in the fifth year.

w
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Accelerated Public
Administration
Program

The Department offers an Accelerated
Program in Public Administration for
those qualified students who wish to
combine the B.S. program with the
established graduate M.P.A. in Public
Administration. The accelerated pro-
gram allows the student to obtain both
degrees in much less time than is nor-
mally required. For example, it is possible
for an entering freshman studying on a
full-time basis to earn a B.S. and an
M.P.A. in Public Administration within
five years. In the senior year, the student
will complete 12 graduate credits in
required graduate courses. Upon the suc-
cessful completion of the normal 129
credits required for baccalaureate gradua-
tion, the student will not receive the B.S. but
will be given 12 credits of advanced standing
in the M.PA. Public Administration Program.
The student, therefore, will be required to
complete 36 credits in the graduate program,
rather than the normally required 48. After
completing the 36 credits and meeting all the
graduation requirements, the student will be
awarded both the B.S. and M.PA. degrees. If
for any reason, the student should not go on
for the M.P.A. degree, he or she will be enti-
tled to the B.S. in Public Administration upon
the completion of the appropriate 129 credits.

Acceptance into the Accelerated
Program requires: 1) Freshmen: Minimum
high school average of 80% and class rank-
ing in the upper half of class; 2) Transfer
Students: Completion of 60-64 credits with
a grade point average of 3.0 or better.

The five-year program will reflect the
normal Public Administration plan of
study for the first three years, with the
appropriate changes in the last two years
of study.

Typical Program in Accelerated
Public Administration
Freshman Year Credits
English 1, 2

Science Core
History/Philosophy
HPA 13

POL 2, 82

Free Elective

College 101

Oral Competency 01
Library Competency 01
Total

w
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Sophomore Year Credits
Economics 11, 12 6
Philosophy 13 3
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HPA 18 3
Fine Art 3
POL 480 3
Free Electives 12
Total 30
Junior Year Credits
HPA 19 3
Social Sciences 6
POL 83, 84 6
Language/Literature 6
Free Electives 9
Math Core 3
Total 33
Senior Year Credits
PAD 602, 603 6
MPA 503, 506 6
HPA 32 6
Fine Art 3
Free Electives 12
Total 33

Balance of 36 credits are to be completed
in the fifth year.

Health Care and
Public Administration
Courses

Sections of HPA 18, POL 80, SWK
18, SWK 61, HAD 10 and HAD 11 are
often offered in Writing Intensive format
to fulfill requirements of the Writing
Across the Curriculum Program; students
must check with academic advisors and
consult the schedule of classes for current
course offerings.

HAD 10 American Health Systems
This course is a survey of the American
health care system that examines the ele-
ments related to the organization, delivery,
financing and planning of health services.
Ewvery Semester, 3 credits

HAD 11 Management of

Health Care Organizations

A study of the development of health
planning as it is affected by political,
social and economic factors. Special
attention is devoted to the theories,
applications, issues, and controversies in
health planning as well as the work envi-
ronment of the health planner.

Every Year, 3 credits

HPA 13 Legal Aspects of Health
Care/Public Administration

This course considers the importance of
law and regulations in the administrative
process. Areas to be emphasized in this
course include a general introduction to

the law, legal environment of public and
health organizations and the impact of the
law upon administrative decision making.
Freedom of information and right to pri-
vacy issues are examined. An attempt is
made to acquaint the student with critical
legal issues that are faced by managers.
Ewvery Year, 3 credits

HPA 14 Financial Management in
Health Care/Public Administration

A survey of the principles and practices of
financial management theory and its appli-
cations to health care and public adminis-
tration. The course will focus on budgeting
and cost control, cost reimbursement, taxa-
tion and revenue, cost incentive programs
and financial analysis specific to the health
care and public sectors.

Every Year, 3 credits

HPA 15 Health Resource Allocation in
Health Care/Public Sector

The course focuses on the application of
special problems involving health and
public resources, allocation, markets, per-
sonnel shortages, as well as issues relating
to the equity and stabilization of the
public/health sector.

Ewery Year, 3 credits

HPA 16 Health Politics

An examination of the political
processes, agencies, and policies affecting
the organization and delivery of health
services in the United States.

On Occasion, 3 credits

HPA 18 Research Methods

An overview of the scientific method as
it applies to research in fields of health
care and public administration. Special
attention will be devoted to examining
issues related to cost effectiveness and
alternatives.

Every Year, 3 credits

HPA 19 Statistics for the Administrator
Statistical procedures, research design,
sampling techniques, descriptive statis-
tics, frequency distributions, measures of
central tendency, dispersion, correlation,
regression, tests of significance and relia-
bility are all discussed as they apply to
the specific needs of the health and pub-
lic administrator.

Prerequisite HPA 18.

Ewvery Year, 3 credits

HPA 20 Computer-Based

Management Systems

This course is a comprehensive review of
computer concepts and usage in health
and public sectors. It covers the types of
computers which are appropriate and the
storage devices needed. Students learn to
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create programs, and to evaluate pack-
aged software for its applicability to their
department’s needs. The course involves
extensive “hands-on” computer use.
Ewvery Semester, 3 credits

HPA 22 Personnel Administration in
Health Care/Public Sector

An introduction to the personnel function
in the health care and public sector.
Special emphasis will be placed upon
recruitment, placement, performance,
assessment, labor relations and employee
services.

Ewery Year, 3 credits

HPA 29 Managed Health Care

This course examines the forces at work in
the American health care system which
have resulted in the formation of managed
care. It explores the alliances and conflicts
among managed care organizations, service
providers and consumers. The prevalent
models of managed care are described and
compared, as well as the applicability of
the managed care concept to the various
types of medical service.

On Occasion, 3 credits

HPA 30 Critical Issues in
Health/Public Administration
Multidisciplinary seminar focusing on soci-
ological, political and economic issues of
health care and public administration.
Selected issues will be determined by recent
developments in the organization and
delivery of health care and public services.
Prevequisite: HAD 10.

On Occasion, 3 credits

HPA 32 Internships in Health and
Public Administration

Placement within a public or health
agency to provide students with adminis-
trative experience in the operations of
such facilities.

Ewvery Spring, 6 credits

Related Courses PHL 19 Medical Ethics
This course will explore philosophical
issues raised by modern medical technol-
ogy and practice, such as: experiments on
humans and animals; genetic engineer-
ing; transplants; the responsibility of the
hospital to the community; decisions
about who gets limited medical resources;
the issues surrounding AIDS; mental ill-
ness and behavior control; patient rights,
including the right to the truth.

Fall, 3 credits

POL 2 Introduction to Political
Science |1

This course introduces the study of the
Constitutional structure, including the
major functions and operations of the
national government.

Spring, 3 credits

POL 80 Administrative Behavior

This course examines the concepts and
theories of administrative and organiza-
tional behavior. A survey of the litera-
ture on administrative patterns will be
provided, with special attention to public
organization, decision-making, leadership
and small-group behavior in the social
system bureaucracy.

On Occasion, 3 credits

POL 82 Introduction to Public
Administration

This course studies the structures and
operations of the American administra-
tive system with a review of some prob-
lems inherent in bureaucracy.

Fall, 3 credits

POL 83 Policy-Making in American
Government

This course studies the emphasis on pol-
icy- making at different levels of
national, state, and local government. It
includes an analysis of relationships of
political inputs to policy outputs; evolu-
tion of the results of the policy process;
relationship to the democratic process
and the limitations.

Fall, 3 credits

POL 84 The Executive Process

This course examines the requirements
of institutional leadership; internal and
external communications; the selections,
use and evaluation of staff; advice; pat-
terns of delegation and control; and
political relations.

On Occasion, 3 credits

SOCIAL WORK

Phone: (516) 299-3924
Fax: (516) 299-3911

Overview of
Social Work

Social work is one of the most diverse
and satisfying professions. The mission of
the Bachelor of Science in Social Work
(BSSW) program is to provide students
with the knowledge, values and skills to
become competent professionals, com-
mitted to enhancing the well-being of
their clients and promoting social and
economic justice.

The program provides students with a
generalist practice foundation which pre-
pares them for the rewarding career of
helping individuals, families, groups,
communities and organizations utilizing a
wide range of methods. Through small
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classes with lively discussions, students
learn multiple theories for understanding
the complex human condition, critical
ethical principles and numerous skills to
engage, assess, plan, and intervene to
effect change. The learning is enhanced
by internship experiences in a great vari-
ety of settings including schools, home-
less shelters, child and family counseling
centers, charitable organizations, senior
citizen facilities, and social service agen-
cies.

The BSSW program, accredited by the
prestigious Council of Social Work
Education (CSWE), also prepares stu-
dents for graduate studies. Students grad-
uating with high GPAs may qualify for
advanced standing — a shorter course of
study at the MSW level.

Long Island University’s MSW pro-
gram is also accredited by the CSWE and
will accept up to one full year of credit
(30 credits) of work completed at the
baccalaureate level.

Admissions and Academic

Requirements
In addition to the admission require-

ments of Long Island University, students

applying for acceptance into the Social

Work program must meet the following:

= Freshman must have a minimum high
school average of 80 and rank in the
upper half of their class;

= Transfers must have a GPA of 2.5 or
better;

= Students not meeting the required aca-
demic standards may be admitted with
special permission of the program
director;

= Students must take the following pre-
requisites: PSY I, 1I; SOC I, BIO 1, 2;
PHL 13,ECO 11

= To be formally admitted to the major
students are required to go through a
formal admissions process at the end of
Fall semester of the junior ear.

= Students must maintain a cumulative
GPA of 2.75 or better in the major to
retain standing in the program.

= Students receiving special considera-
tion are closely monitored by faculty to
evaluate their learning. They must
raise their GPA to standard to remain
in the major;

Academic Counseling

An Academic Counselor for the
Social Work program is available in the
Academic Counseling Center in Kumble
Hall. The counselor is available to assist
in academic planning, career opportuni-
ties and to resolve any difficulties that
may arise.
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Financial Assistance

Financial assistance for Social Work
majors is available through various pro-
grams offered by the C.W. Post Campus
of Long Island University. For detailed
information, please contact the Office of
Financial Assistance at (516) 299-2338.

Center on Aging — Center for
Management Analysis

All students in the Social Work pro-
gram have access to the Center on Aging
and the Center for Management Analysis.
These centers are affiliated with the
Department of Health Care and Public
Administration within C.W. Post’s College
of Management. They provide students
with opportunities for research and link-
ages with the professional community.

Student Organization

A student government association
guided by a social work faculty advisor,
the

Social Work club is one of the most
active on campus. It allows students
numerous community service and net-
working opportunities as well as a gate-
way to qualifying for the profession’s
honor society. Majors in many disciplines
other than social work find this a vibrant
opportunity to demonstrate values of
social responsibility.

Honor Society

Phi Alpha is a national honor society
recognizing the outstanding academic
achievements of social work students.
Seniors who are active in the social work
club and achieve an overall GPA of 3.0
and 3.25 in required social work courses
are eligible for induction.

Social Work Major — Bachelor of
Science

All candidates are required to com-
plete 129 credits in the Liberal Arts,
Competencies, the Social Work Major
(Foundation) and Free Elective Areas.

The Program of Study

The only courses in the major that are
open to freshmen and sophomores are
SWK 1, SWK 50, the Related
Requirements and Social Work Electives.
All Social Work foundation require-
ments will be offered as a credit begin-
ning in the Junior year. Upperclass
students will progress as a collective
credits to foster professional identifica-
tion and promote a collaborative stu-
dent-teacher learning approach
exceptions required the program direc-
tors approval.
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Field Work Requirement
Field work is a critical part of the
Social Work educational experience.
The program offers intensive field
experience and supervised individual and
group instruction.

B.S. in Social Work

Prerequisites 23 credits
PSY I, I

ECO 11

SOC |

BIO 1, 2

PHL 13

Social Work Required Courses
47 Credits
SWK 1 Introduction to Social Work and
Social Welfare
SWK 50 Social Welfare Programs and
Policies |
SWK 51 Social Welfare Programs and
Policies 11
SWK 60 Human Behavior in the
Social Environment |
SWK 61 Human Behavior in the
Social Environment Il
SWK 70 Social Work Practice |
SWK 71 Social Work Practice Il
SWK 75 Ethnic-Sensitive Social
Work Practice
SWK/HPA 18 Research Methods
SWK/HPA 19 Statistics
SWK 79 Introduction to Field Instruction
SWK 80 Field Instruction | (4 credits)
SWK 90 Field Instruction Il (6 credits)
SWK 91 Field Instruction Il (6 credits)

Social Work Electives 6 Credits

SWK 30 Interdisciplinary Helping
Professions

One choice of a select course drawn from
Liberal Arts

Related Requirements 6 Credits

HPA 20 Computer Based
Management Systems

POL 80 Administrative Behavior

Liberal Arts Requirements and

College 101 31 Credits
Free Electives 16 Credits
Total 129 Credits

Typical Program in Social Work

Freshman Year Credits
ENG 1/1S Freshman Composition 3
CORE Mathematics 3
CORE Economics/Political Science 3
PSY 1 Introduction to Psychology I 3

SOC 1 Introduction to Sociology
COLL 101 Freshman Orientation
ENG 2 Composition: Argument and
Analysis 3
CORE Political Science/Economics 3
HPA 20 Computer Management
Systems
PSY 2 Introduction to Psychology Il
SWK 1 Introduction to Social Work
EEE 1 Experience Enriched Education
Workshop
LIB 01 Library Workshop
Total

= W

www

0
_0
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Sophomore Year Credits

BIO 1 Foundations in Biology |

CORE Language/Literature

PHL 13 Human Values

CORE Fine Arts

Social Work Elective

BIO 2 Foundations Biology Il

CORE Fine Arts

SWK 50 Social Welfare
Programs & Policies |

ECO 11 Introduction to
Macroeconomics

Free elective

Total

w
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Junior Year Credits

SWK 60 Human Behavior in the
Social Environment |

SWK 70 Social Work Practice |

CORE Language/Literature

SWK 79 Introduction to Field
Placement

SWK 61 Human Behavior in the
Social Environment Il

SWK 71 Social Work Practice 1l

SWK 80 Field Instruction |

SWK/HPA 18 Research Methods

Free Electives

Total

w
I\J|©(AJJ>00(»J = www

Senior Year Credits

SWK 90 Field Instruction Il 6

SWK 51 Social Welfare Programs and
Policies Il

HPA/SWK 19 Statistics

POL 8 Administrative Behavior

SWK 91 Field Instruction 11

SWK 75 Ethnic-Sensitive Social Work

Free Electives

Social Work Elective

Core

Total

WWFRP WO WWwwWw

w
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Minor in Social Work

The minor in Social Work provides
students who are majoring in a number
of related disciplines such as Psychology,
Sociology, Art Therapy, Education and
Health Administration with an under-
standing of social welfare policy, human
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behavior in the social and organizational
environment, and the Social Work pro-
fession. Completion of this minor will
help students to understand the inter-
connections between the helping profes-
sions, broaden their career opportunities
and may help them to decide to pursue
graduate study in Social Work.

The Social Work field and practice
related courses are open only to students
majoring in Social Work. However, all
other courses are open to non-majors.
The courses contained in the Social
Work Minor consist of both required and
elective courses from the major. Some of
the courses may qualify students for some
degree of advanced standing in graduate
social work programs.

The student minoring in Social Work
must take the 21 credits listed below.

SWK 1 Introduction to Social Work 3
SWK 50 Social Welfare Policy | 3
SWK 51 Social Welfare Policy 1l 3
POL 80 Administrative Behavior 3
SWK 60 Human Behavior in the

Social Environment | 3
SWK 61 Human Behavior in the

Social Environment 1l 3
SWK 30 Interdisciplinary Helping

Professions 3
Total 21

Social Work Courses

SWK 1 Introduction to Social Work
and Social Welfare

This course presents Social Work as a
helping profession that has a unique
combination of values, knowledge and
skills with the purpose of improving the
well-being of people and creating a more
just society. Students are introduced to
the various fields of practice where social
workers address client needs and social
problems. The course offers discussions of
current events from the multiple perspec-
tives of social work and case studies of
social workers serving individuals, fami-
lies, groups, communities and organiza-
tions. There are also guest presentations
of professionals who are engaged in
activities such as combating hunger,
assuring equal access to mental health
services and assisting those involved in
domestic violence. The course aids stu-
dents in determining whether social
work is a possible career choice for them.
Every Semester, 3 credits

SWK 30 Interdisciplinary Helping
Professions

The purpose of this course is to provide
students with an introduction to the

partnerships in mental health and
human services between Social Work
and other helping professions such as
Psychology, Speech Therapy,
Recreational Therapy, Occupational
Therapy, Physical Therapy, Art Therapy,
and Movement Therapy and Nutrition.
Practitioners from other disciplines will
present an overview of their function
with emphasis on working within the
interdisciplinary team.

Spring (Open to Juniors and Seniors),

3 credits

SWK/HPA 18 Research Methods

This course provides an overview of the
scientific method as it applies to social
work. In this writing intensive course
students learn to read and interpret
quantitative and qualitative research
reports and to design sound and ethical
research to increase the profession’s
knowledge base with respect to human
behavior and service development and
delivery. Students learn to use research
to guide their professional practice and
to employ research methodology to eval-
uate their individual and their program’s
effectiveness.

Ewvery Semester (Open to Juniors Only),

3 credits

SWK/HPA 19 Statistics

Statistical procedures, research design,
sampling techniques, descriptive statis-
tics, frequency distributions, measures of
central tendency, dispersion, correlation,
regression, tests of significance and relia-
bility are all discussed as they apply to
the specific needs of the health and
human services.

Prerequisite SWK/HPA 18.

Fall, 3 credits

SWK 50 Social Welfare Programs &
Policies |

SWK 50 provides information about the
development of social work as a profes-
sion including its tradition of advocacy,
reform and commitment to policies
inherent in the values of the profession.
Students will gain an understanding of
historical and contemporary social wel-
fare services and examine how eco-
nomic, political, and organizational
systems influence social policies and
diverse and at-risk populations. This
course also provides students with
knowledge of distinct social issues, and
social service programs. It challenges
students to interpret basic characteristics
of social programs and policies in order
to improve services for clients.
Throughout the semester students
explore inequitable treatment of specific
groups and learn of the need for social
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justice to meet social needs. In addition,
this course provides a basic understand-
ing of the specific role of the social
worker in policy practice.

Prerequisite: SOC 1

(Open to Freshmen & Sophomores)
Spring, 3 credits

SWK 51 Social Welfare Programs &
Policies 11

SKW 51 has two major foci: a) how and
under what circumstances the definition
and typification of social problems trigger
policy responses and b) social work’s role
in analyzing, evaluating and influencing
policy. Students conduct an analysis of a
policy that responds to any social prob-
lem of their choosing, and then decon-
struct the historical, theoretical and
ideological forces shaping the policy as it
affects a population at risk. The
uniquely-related class, age, gender, racial
and cultural issues of oppressed popula-
tions and the barriers they experience
when confronting the political and orga-
nizational processes that influence policy
development are at the core of this
semester’s inquiry.

Prerequisites: SWK 1, 50,

(Open to Juniors and Seniors)

Fall, 3 credits

SWK 60 Human Behavior in the Social
Environment |

The first in the 2-sequence course on
understanding human behavior in the
social environment, this course provides
foundation knowledge of the multiple
theoretical perspectives required for gen-
eralist social work practice. The focus is
on understanding individual behavior
across the life-span from conception
through late childhood within the con-
text of social systems including families,
groups, organizations and communities.
Biological, psychological, social and spir-
itual factors that affect human growth
and development are examined along
with problems including, child
abuse/neglect, oppression, marital con-
flicts, mental illness, developmental dis-
abilities, addictions and deviant
behaviors. Special attention is given to
social and economic justice and diversity
variables including gender, ethnicity, cul-
ture and class as related to individuals’
ability to reach or maintain optimal
health and well-being. Case material is
introduced throughout the course to
illustrate theoretical concepts.
Prerequisites: BIO 1, 2 PSY 1, 2,

(Open to Juniors only)

Fall Only, 3 credits
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SWK 61 Human Behavior in the Social
Environment 11

This writing intensive course is the sec-
ond in the human development sequence
and covers the understanding of individ-
ual behavior from adolescence through
late adulthood within the context of
social systems including families, groups,
organizations and communities (SWK 60
covered infancy through pre adoles-
cence). Based on the theories learned in
SWK 60, biological, psychological, social
and spiritual factors that affect human
growth and development are examined
along with social problems including sub-
stance abuse, domestic violence and
elder abuse. The focus is on normal
developmental challenges and growth,
but the course also addresses common
mental health difficulties. Special atten-
tion is given to social and economic jus-
tice and diversity variables including
gender, ethnicity, culture and class as
related to individuals’ abilities to reach
or maintain optimal health and well-
being. Case material is introduced
throughout the course to illustrate theo-
retical concepts.

Prerequisite: SWK 60

(Open to Juniors only)

Spring, 3 credits

SWK 70 Social Work Practice |

The first of a two-course sequence, this
course is designed to provide students
with the knowledge, skills and values
essential for beginning generalist social
work practice and entry into field place-
ment. The course presents a generalist
approach to social work practice with
individuals, families, groups, organiza-
tions and communities. This course
emphasizes generalist practice with indi-
viduals and organizations and the knowl-
edge and skills applicable to intervention
with these two target systems. The
beginning phase of the helping process is
highlighted.

(Open to Juniors only)

Fall, 3 credits

SWK 71 Social Work Practice 11

The second of a two-course sequence,
this course is designed to continue teach-
ing the knowledge, skills and values
essential for beginning generalist social
work practice. Whereas the first course
focused on practice with individuals and
organizations, this course concentrates
on practice with families, groups and
communities. Social Work Practice |1
identifies variations in engagement,
assessment and contracting with these
three types of systems. All levels of inter-
vention are discussed as they apply to
practice with families, groups and com-
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munities. The middle and ending phases
of the helping process are highlighted.
Prerequisite: SWK 70

(Open to Juniors only)

Spring, 3 credits

SWK 75 Diversity-Sensitive Social
Work Practice

This course is designed to draw a bridge
between generalist social work practice
and the impact of ethnicity, social class,
and minority status. Students will be pro-
vided with the tools to make ethnic sen-
sitive social work assessments and
interventions. The focus of this course
will be on examining the problems that
face diverse cultures and populations at
risk for discrimination and oppression as
they attempt to negotiate their environ-
ment and to ameliorate the stresses that
they confront. Through the use of the
case method model of learning, students
will be presented with material that pre-
sents dilemmas faced by diverse popula-
tions as they strive to function and
survive in the United States. This course
makes a linkage between material on
diverse cultures and the social work role
and demonstrates the connection

between cross-cultural values, beliefs and
the profession.

Prerequisite: SWK 71

(Open to Seniors only)

Spring, 3 credits

SWK 79 Introduction to Field
Placement

The purpose of this class is to orient
junior level social work majors to the
field practicum. The course requires one
interview with the field director and at
least one to two field agency interviews.
SWK 79 prepares students for entry into
the field practicum experience, and the
concurrent Field Seminar class (SWK
80), by anticipating and responding to
common concerns among entry-level stu-
dents, explicating field program policies,
and practically preparing the student for
the agency selection and initial inter-
viewing process. Students are introduced
to and acquainted with the various roles
and responsibilities of each of the field
team members. In addition, the field
contract, task/assignment form, the
learning contract, the process recording,
the supervisory process, diversity and cul-
tural competence issues in the field and

C.W. Post Campus of Long Island University Undergraduate Bulletin 2008-2010



Social Work

the qualifications and challenges of
developing ethical and professional
behavior are explored. In preparing stu-
dents for the “mechanics” of fieldwork,
the seminar also takes time to validate
the developmental challenges that stu-
dents experience in mastering the
demands of the field placement.
Co-requisites SWK 60, 70

(Open to Juniors only)

Fall semester, 1 credit

SWK 80 Field Instruction |

Field Experience involves placement of
the student in a social service agency or
social work department of a larger insti-
tution. The student is required to intern
for a minimum of 100 work hours during
the standard Spring semester of the
Junior year. The student is required to
offer social work service to diverse
clients or client systems under the direct,
regular supervision of an agency field
instructor agreed upon by the agency and
the program.

The instructional techniques in the sem-
inar parallel processes students will be
utilizing in the field as a student and as a
social worker. Students’ field experiences
are processed using the problem-solving
process. Developmental tasks are partial-
ized or deconstructed into manageable
parts: agency analysis, the supervisory
process, the formulation of learning
goals, struggles with diversity and ethical
dilemmas, etc. These tasks are processed
through journals and assignments that
require reflection on the intersection
between experience, knowledge, skills,
and self. In class, students are also
encouraged to collectively utilize the
problem-solving process to help their
peers’ in the resolution of learning dilem-
mas. Students are also continually rein-
forced to prepare agendas and actively
assert their own learning needs in class
and in supervision.

Prerequisite: SWK 79

(Open to Juniors only)

Spring semester, 4 credits

SWK 90-91 Field Instruction | & 11
Taken during the senior year (approxi-
mately 400 hours), these two courses
provide students with opportunities to
test in the field setting the theories and
principles learned in the classroom.
Students are assigned to social work
agencies or social work programs.
Students receive on-site field supervision
from a professional social worker and
participate in individual and group fac-
ulty advisory seminars.

Fall and Spring, 6 credits each
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